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ABSTRACT 
 

The introduction of accounting fundamental principles which are Integrity, 

Objectivity, Confidentiality, Professional behavior and Professional Competence and 

due care was based on ensuring that professional accountants behave ethically in 

performing their work. As for accounting profession, accountants in Tanzania are 

supposed to observe all those fundamental principles.  The purpose of this study was 

to determine the level of compliance with fundamental principles by professional 

accountants in public institutions.   

 

The study which employed Case study design was conducted at Tanzanian National 

Audit Office. The method used for data collection was interview and the data were 

analyzed by using thematic analysis method. 

The findings revealed that Professional Accountants of public institution comply with 

fundamental principles at moderate level and they were found to have high level of 

awareness on the fundamental principles. The study revealed that confidentiality, 

professional competence and professional behaviors are the most complied 

fundamental principles compared to integrity and objectivity principle. Findings also 

revealed that conflict of interest, management pressure or poor leadership, lack of 

competence, ineffective internal control, and poor professional body support were the 

main factors affecting compliance with fundamental principles in public sector. Self-

interest, intimidation and familiarity threats have largely affected compliance. The 

study concludes that the professional accountants’ compliance with the fundamental 

principles have been moderate in the country as a result of different structural and 

institutions causes. 

Based on the findings, the study recommends that the NBAA must have strong 

enforcement on the compliance with fundamental principles. Professional accountant 

must avoid self-interest and fear instead they should strongly abide with and be 

committed to ethical principles. The professional accountants also must attend more 

ethical trainings and professional courses. Further extensive empirical study should 

be conducted on the compliance with fundamental principles for professional 

accountants in whole public institutions in Tanzania. 
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CHAPTER ONE 

 

INTRODUCTION AND STUDY BACKGROUND 

 

1.1 Introduction 

This study is about the assessment of the level of compliances with fundamental 

principles by professional accountants in government institution. Fundamental 

principles for professional accountants are ethics that accountants should observe 

during performing their works. According to Akadakpo & Enofe (2013), ethics 

involve discipline in which matters of right and wrong, good and bad, virtue and vice 

are methodically examined. It is a system based on moral duties and obligations that 

show how we should behave in the society. This chapter covers a background of the 

study, statement of the research problem, objectives of the study, research questions, 

significance of the study and scope of the study. 

 

1.2 Background of the Study 

Accounting practices are important in the sustenance of the economic coordination 

and organization in both public and private sector at the international level as it 

produces information that assist in the countless stakeholders’ decision making 

(Burns, Tackett& Wolf, 2015; Davoodifar, 2015). This makes the accounting 

professionals’ commitment to ethical and moral values be a central to any economic 

development and good governances in the country.  In many decades the compliances 

to rules and standards in accounting as profession has been largely violated by 

accountants and their accounting bodies (Zhatkin, 2017).  

One of the previous and best major corporate compliances initiatives were the 

American Institute of Certified Public Accountants (AICPA). AICPA was founded in 

1887 and it represented accountants worldwide (AICPA, 2004). AICPA served as 

associations for accountant’s professional and professional organizations through 

formulating auditing professional codes of conduct, standards and rules and giving 

resources for sustained accounting education (AlCPA, 2004). This was an enforcing 

instrument in compliances with the accounting profession codes of conduct targeting 
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to ensure the highest level of quality and services to stakeholders and clients. It 

developed the responsibilities to ensure accurate illustration of financial records and 

to work in the best interest of the public, customers, and associates.  

 

One of the vivid of unethical business accounting practices and management damage 

organizations and economies such as global financial crisis. This involves the 

repercussion of the Enron Scandal in 2001and the Lehman Brothers in 2008. This was 

largely contributed by failure of professional accountants in performing their roles as 

agents of transparency and trust, and subject to fundamental principles for accounting 

professional. 

In Africa unethical accounting practices has been a growing phenomena affecting the 

economy and good governances.  Nigeria is one of the countries faced with various 

corporate crimes caused by poor compliances to accounting fundamental principles.  

In 2013, Cadbury Nigeria Plc lost 15 billion Nairas due to manipulation of its books 

of accounting by management (Modugu & Anyaduba, 2013).Unethical accounting 

behaviors and negotiations by accountants were responsible to these corporate 

disasters.  

Similarly in Uganda Bertucci (2006) found several forms of violations of the 

accounting code of conducts and ethics by the public officials straightly cropped from 

accounting and financial management in the Ministry of Education and Sports 

(MoES). Thus, the non- compliances with profession ethics has led to increased 

corruption, illegal uses of public assets mainly for individual gains, compensations for 

non-existent employees (ghost workers), the payment for unsupplied goods and 

services, fraud and misuse of public assets and resources, 10 percent commissions, 

falsifications, among others. This indicates that the public institutions accountants at a 

large are violating the professional code of ethics.  

 

The global increase on accounting and corporate scandals in 20th and early 21st 

centuries promoted the ethical discussions and the outcomes of unethical business 

accounting (Oraka, 2015; Peter, Rahmanand& Murphy, 2017). However, many 

literatures relate the failures with increased non compliances of accounting 
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fundamental principles by accountants. In the contemporary business world non-

compliance goes far further than reported actual and suspect accounting anomalies 

resulted from non-compliances in public institutions particularly in developing 

countries. Thus, non-compliances have been noted in data protections, securities trade 

dealings, terrorism financing and environmental protections supported by accounting 

profession. This has been largely threatening the public trust and hence survival of the 

accounting as a profession (Senaratne, 2013).  

 

In responding to the situation the International Federation of Accountants (IFAC) for 

promoting the international convergence of accountants developed fundamental 

principles for professional Accountants in 2005. According IFAC (2005) the issued 

fundamental principles involved the integrity, Objectivity, professional Competence 

and due care, confidentiality and professional behavior guiding the accounting 

profession practices. These fundamental principles for Professional accountants 

establish ethical requirements for professional accountants. They serve as a guidance 

and all professional accountants in the world should understand and comply with them 

(IFAC 2005). In USA, the scandal of financial fraud and collapse Enron and 

WorldCom Company corporates in 2001 and 2008increased the need of accounting of 

ethics. The USA Congress to enacted the Sarbanes – Oxley (SOX) Act in 2002 and 

the establish the Public Company Accounting Oversight Board (PCAOB) designed at 

refurbishing commitments for accountants to have ethical education to enhance 

chances of creating ethical decisions in the face of financial difficult choices 

(Stephens, Vance &Pettigrew, 2012). 

 

The introduction of fundamental principles which are integrity, Objectivity, 

professional Competence and due care, confidentiality and professional behavior code 

was based on ensuring the accountants work and behave ethically. Through the ethics 

accounting activity must generate financial reports which help in decision process of 

stakeholders such as company management, shareholders, governments, professional 

associations and public institutions/organizations. In emphasizing ethical compliances 

potential, liability Zhatkin (2017) identified that any manipulation while performing 

accounting work would damage business and public undermining trust to the 
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profession. So this big responsibility is on the shoulders of professional accountants as 

they are responsible for public benefit not personal benefit.  

One of the difficulties in adoption of code of ethics remains to be the presence of 

different beliefs that lessen effectiveness of compliances among accountants. This is 

contrary to the professional code of ethics which sets standards working behavior for 

Professional accountants in providing service in both public and private settings. This 

is also supported by Khani (2014) that indicating many of them still do not ensure the 

impartiality, objectivity, transparency, integrity and effectiveness of public officers 

when performing their duties. 

 

In both developing and developed countries accountants have been performing the 

role of providing the information’s that are depended by decisions makers. Though in 

recent years inadequacy attention has been noted in compliances of ethical and 

professional values of integrity, objectivity, due care and the commitments to the 

public prior the personal interests (Senaratne, 2013). The consequence has been an 

ostensible collapse in society’s confidence and trusts that an accountant acts and 

works in the public interests. Thus, in many cases they fail to demonstrate their 

integrity by showing the actual business financial difficulties hence being non-

accountable to an ethical behavior of accounting professionals. 

 

In Tanzania, the code of ethics which includes fundamental principles for professional 

accountants is developed and enforced by National Board of Accounting and Auditing 

(NBAA). NBAA was established under the Auditors and Accountants (Registration) 

Act No. 33 of 1972to set ethical requirements for its members (NBAA, 2006). 

Unfortunately the accounting profession has been continuously challenged to establish 

its relevance in the ensuring public interest in public resources use (Mtandi and 

Chachage, 2016). This has been witnessed in various Controller and Auditor Genera 

(CAG) audit reports in ministries, departments and agencies (MDAs) indicating 

violations of the public resources expenditures. For example, in the last 10 years, 

many of MDAs got bad or doubtful audit reports with a lot of queries to answer 

leading to parliament public audit committee (PAC) interventions. 
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In recent years in Tanzania, various unethical conducts among professional 

accountants especially in government institutions have been reported in different mass 

media. For example on 26th Feb 2014 the Habari Leo newspaper reported that two 

professional accountants of the Muhimbili National Hospital alleged at Kisutu's 

Magistrate's Court, accused for 1.5 million bribe. Likewise The Tanzania today on 

21st December, 2017 reported that Preventive and Combating Corruption Bureau 

(PCCB) charged two professional accountants of Tanga regional commissioner’s 

office for the theft of 276million salaries for employees who ceased their public 

service between March 2012 and November 2013. 

Also the Daily News Paper of 14th November, 2017 reported that, PCCB announced to 

reward of Tshs. 10.0 million to anyone who will provide vital information that will 

lead to the arrest PCCB chief accountant for being suspected to have amassed 

corruptly wealth. This involves properties valued at 3,634,961,105/02 that are 

disproportionate to his lawful income amounting to 852,183,160/46 of 2005 to 2015. 

All of these issues are the public accountant’s low compliances with professional 

ethics is liable for the financial dealings and not often accounting for all public 

resources in their areas.  In most cases the public institutions accountants are directly 

accountable with accounting and financial mismanagement as their personal interest 

conflict with their obligations and accountabilities as public officers. This has been 

contrary to high public expectations that the profession is extremely centered on the 

general public interests and perceptions. Hence, both professional accountants in 

practices in public resources use have a liability to do in ensuring they are sound 

trusted by public.  

To address the situations, NBAA have tended to conduct several awareness creations 

measures to ensure compliances in IESB code of ethical practice in accounting 

professional. In 2015, NBAA adopted IESBA fundamental principles within the code 

without modifications as part of its established and ongoing adoption process (NBAA, 

2016). Furthermore, the board prepared new bylaws which require its members to 

comply the IESBA Code of Ethics (fundamental principles), making compliance with 

the Code legal bindings. The NBAA ensures that relevant stakeholders are informed 

of ethical requirements by seminars, circulating updates to education providers, 
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students, and members; publishing new requirements and updates in its Accountant 

Journal (NBAA 2016). 

In Tanzania, a continuing high level of professional public institutions accounting 

ethics violations, fraudulent, corruption and misuse of public resources needs to be 

addressed through intensive study. It is from this view that the current study intended 

to assess the compliance level of the public institutions accountants to professional 

accounting code of ethics.  

1.3 Statement of the Problem 

The occurrence of big accounting scandals of the Enron in 2001 and the Lehman 

Brothers in 2008 has increased the demand for ethics within accounting profession 

(Larsson, 2006). The scandals stem a growing realization of the potential financial 

risks such as frauds; poor financial accountabilities in the public institutions if 

accounting ethics are not upheld in the course of their operations (Makhabane, 2015).  

 

Despite of the importance of accounting fundamental principles, to the knowledge of 

the researcher, few studies concerning with fundamental principles or ethics for 

professional accountants have been done in Tanzania. For example, Mtandi and 

Chachage (2016) made a study on the orientation in accounting ethical practices in 

government ministries in Tanzania.  

The current study intended to determine the level of compliance with fundamental 

principles for professional accountants. It intended to find out the extent to which 

public institutions accountants have been acting according to professional ethical 

principles in their daily work and on public resources decision making. 

1.4 Objectives of the Study 

The general objective of the study was to assess the level of compliance with 

fundamental principles by professional accountants in public institutions. However the 

general objective of this study was broken down into four specific objectives as 

follow: 
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i. To assess the level of awareness of the fundamental principles among the 

public institutions accountants.   

ii. To determine the most and the least complied fundamental principles by public 

institutions accountants.   

iii. To examine the factors affecting public institutions accountants compliances 

with the fundamental principles 

iv. To determine the threats categories in compliance with the professional 

fundamental principles in public institutions.  

1.5 Research Questions 

i. What is the level of awareness of the fundamental principles among the public 

institutions accountants? 

ii. Which fundamental principles of are the most and least complied by public 

institutions accountants? 

iii. What are the factors affecting for public compliance with the code of ethics 

fundamental principles? 

iv. What are threats categories in compliance with the professional fundamental 

principles in public institutions?  
 

1.6 Significance of the Study 

This study reveals main causes and threats that contribute in compliances level among 

the government/public accountants with the fundamental principles that assist in 

reviewing policies or laws regarding the profession’s fundamental principles 

compliances level.  

 

By understanding the accounting weaknesses and experience by public institutions 

ethical frameworks in objectivity, integrity, confidentiality and professional 

competence principles, it may guide decision-making and reinforcement on preserving 

the status of the code of ethics fundamental principles for professional in public 

institutions. 

This study is anticipated to contribute to the improvement on the compliance of code 

of ethics fundamental principles for professional accountants by providing useful 

information for the regulators of professional accountants in Tanzania (NBAA) for 
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enforcing the compliances with code of ethics in understanding the level of 

compliance. 

Moreover, the study presents valuable recommendations in addressing threats to 

compliance with the fundamental principles. These includes means of increasing 

honesty in serving the public interest, reducing biases, conflict of interest and 

prejudices when perform their work, means of increasing diligence, professional 

knowledge’s and skills compatible with legislations and practices. This also ensures 

professional behavior and confidentiality enhancement among professional 

accountants. This adds to the accounting profession body of knowledge and gaps for 

further studies. 

 

1.7 Scope of the study 

This study targeted professional accountants from the National Audit Office Tanzania 

(NAOT) in Dare s salaam Tanzania. Besides, the study used interview guide as the 

tool for data collection. Moreover, given the nature of the research problem to be 

addressed, the researcher involved both field and desk research as the referral point in 

clarifying concepts on the fundamental principles for professional accountants and 

compliance. 

1.8 Limitations and delimitations of the study 

In this study the researcher faced several challenges which are inter-related. This 

includes:  

The inadequacy sample size utilization raised due to financial and time constraints in 

accessing other public institutions as this study surveyed only the National Audit head 

office and leave the public institutions. This can minimize the actual understanding of 

code of ethics fundamental principles compliances in public institutions. This was 

counteracted by employing the sampling technique (simple random) and acceptable 

sample size so as to augment the validity and reliability that makes generalization of 

results.  
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The review of some documents such as management report was not possible because 

they were regarded as strictly confidential. However, the reviews of published NAOT 

report was done to obtain some needed information.  

Being qualitative in nature, the study was limited by the analysis of respondents 

collected views that sometimes, due to ethical issues, were perceived sensitive some 

respondents failed to reveal their true unethical behaviors. 

 

1.9 Organization of the Report 

The study report is organized in following structure involving five chapters  

Chapter One: involve background to the research problem, problem statement, 

objectives, research questions, significance of the study, limitations and organization 

of the study. Chapter Two: include theoretical review (operational definitions, theory 

guiding the study, concept and situation of compliances in the organizations. The 

second part will include Empirical literature review, knowledge gap. Chapter Three: 

comprises the research methodology (research approach, design, population of study, 

sample and sampling techniques, data collection methods, data analysis and 

presentation, research trustworthiness, rigor and quality of the study. Chapter four: 

involves data presentation, analysis and discussion of the findings. Chapter Five; 

Summarizes the study findings, conclusion and recommendations 
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CHAPTER TWO 

REVIEW OF RELATED LITERATURE  

 

2.1 Introduction 

This chapter provides a review of relevant and comprehensive literature from the 

secondary source of data addressing the fundamental principles or ethics for 

professional accountants. The chapter includes both theoretical review and empirical 

review under which the theoretical review consists definition of key terms, concepts 

and theories pertaining to the study. 

 

2.2 Conceptual Definitions 

Theoretical literature review comprised of two major parts namely; definition of key 

terms used in the study and theories or concepts related to the study. 

 

2.2.1 Accounting 

Scorţe & Farcaş (2013) define accounting as a systematic process of recording, 

summarizing, reporting and analyzing financial data. Accounting first involves the 

process of recording all the transactions that the firm enters into, then after recording 

accountants summarizes data by classifying them into categories, then preparation of 

the financial reports for investors and other public users and lastly analysis of the 

results by making comparison of the profits, cash, sales, assets etc.  

 

2.2.2 Professional Accountant 

Is qualified person who is trained in bookkeeping and in preparation, auditing and 

analysis of accounts” Prepares annual reports and financial statements for planning 

and decision making, and advice on tax laws and investment opportunities (Lindawati, 

2002).  

 

2.2.3 Ethics 

According to oxford dictionary, ethics means moral principles that govern a person's 

behavior or the conducting of an activity. Also it refers to the branch of knowledge 

that deals with moral principles. It is the branch of philosophy that studies the 
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difference between right and wrong. Moreover, according to Akadakpo&Enofe 

(2013), ethics are important in business, academics and society because it is necessary 

part of the foundation on which a civilized society is built and they provide the 

structure which helps us make a decision we can be proud of.  

 

2.2.4 Code of Ethics 

Code of ethics refers to set of rules, standards and values. Also it refers as a written 

document that provides guidelines for ethical practice in an organization or profession 

(NBAA, 2014). According to Pierce (2007) code of ethics means a written set of 

guidelines issued by an organization to conduct their actions in accordance with its 

primary value and ethical standard. A code of ethics is not an option for a profession; 

rather it is required by the profession. 

 

It is stated that a code of ethics is a crucial element in forming a profession and truly 

ethical professionals will keep their behavior well above the minimum requirements. 

Ethical codes can be adopted by companies to set out what they consider to be their 

social responsibilities, and to establish standards of good conduct for their employees. 

These codes may have many advantages in terms of both public relations and creating 

an environment in which the ethical concerns of employees can be raised openly 

2.2.5 Public Institutions 

According to Ionescu (2014) defined as bodies or organizations which implements 

public policies through the providing   services and the redistributions of income and 

wealth, mutually sustained mostly by compulsory tax or levies on other sectors. This 

includes governments and all public held, controlled and or public financed agencies, 

corporations etc. delivering public programs, goods, or services. 

 

2.2.6 Code of Ethics for Professional Accountant 

Zhatkin (2017) described ethics as term which comes from the Greek word ethos, 

meaning the character or moral nature. It refers to the field of science that explains 

any activity as right or wrong. Ethics is a system based on moral duties and 

obligations that show how we should behave in the society.  Without ethical 
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accounting practices and conducts no any improved public service and economy 

(West, 2017; Anzeh & Abed, 2015). Nevertheless, many organizations and public 

institutions integrating professional fundamental principles have placed the reliability 

of the accounting professional in question on its effectiveness of governances, 

information generated quality and the audit credibility.  

 

According to Zhatkin (2017), code of ethics for professional accounting included 

applied, behaviors and part of business ethics. It is the ability to address accounting 

and ethical problems by making appropriate decisions in the profession development. 

Also are ones that express sound accounting principles and also demonstrate the 

accountant’s integrity and commitment to public service through ethical behavior. In 

accounting professional the International Federation of Accountants’ (IFAC) is the 

one that establish the standards for accounting professionals behavior and displaying 

the fundamental principles they should observe in order to fulfill their common 

objectives. IFAC’s code of ethics generally adopts a principles-based approach (The 

five fundamental principles in the IFAC code are: integrity; objectivity; professional 

competence and due care; confidentiality; and professional behavior (IFAC, 2005).  

 

The IFAC Board has established the Ethics Standards Board for Accountants to 

develop and issue under its own authority high quality ethical standards and other 

pronouncements for professional accountants for use around the world. This Code of 

Ethics for Professional Accountants establishes ethical requirements for professional 

accountants. 

IFAC’s code of ethics generally adopts a principles based approach. The five 

fundamental principles in the IFAC code have been adopted in Tanzania through 

NBAA without any changes.  The following are five fundamental principles that 

professional accountants in the world including Tanzania should comply with: 

integrity; objectivity; professional competence and due care; confidentiality; and 

professional behavior (IFAC, 2005). 
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2.2.6.1 Integrity Principle 

This principle imposes an obligation on all professional accountants to be honest, 

straightforward, fair dealing and truthfulness in all professional and business 

relationship (IFAC, 2012; Stonciuviene&Naujokaitiene, 2013). According to this 

principle professional accountants should not be associated with any reports, returns, 

communication and other information where they believe that the information 

contains materially false or misleading statement, statement or information furnished  

recklessly or to omits or obscures information required to be included where such 

omission or obscurity would be misleading. 

 

2.2.6.2 Objectivity Principle 

Professional accountants should be unbiased and impartial. A professional accountant 

should not allow bias, relationship and conflict of interest or undue influence which 

will affect his/ her personal judgment (IFAC, 2012, Spalding &Oddo, 2011).This 

means that accountants like auditors who provide assurance services must not accept 

or offer gifts or hospitality which will affect professional judgment. 

 

2.2.6.3 Professional Competence and Due Care principle 

Every professional accountant must keep their professional knowledge and skill up to 

date to make sure clients or employers are provided with professional services based 

on the latest developments in the professional technical and legislative(IFAC, 2012, 

Spalding & Oddo, 2011). Professional accountants must provide services in 

accordance with applicable technical and professional standards. Accountants must be 

competent by acquiring professional qualification, maintenance of professional 

competence through attending training courses and interacting with professional 

colleague, acting in accordance with the requirements of the assignment very 

carefully, thoroughly and on timely basis. Also according to this principle, 

accountants must keep clients or employers aware of the limitations available in the 

services they can provide in order to avoid unrealistic expectations. 

 

2.2.6.4 Confidentiality Principle 

According to this principle, professional accountants should respect the confidentiality 

of the information and maintain confidentiality even at future date when relationship 
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with a client or employer ends (de Cremer, Mayer &Schminke, 2010). They are not 

allowed to disclose to third party confidential information acquired as a result of 

professional or business relationship or to use them for the personal advantage of the 

professional accountants or third parties. The disclosure is only upon on legal and 

mandatory requirements by authorized people or institutions. A professional 

accountant should take all reasonable steps to ensure that staff under the professional 

accountant’s control and persons from whom advice and assistance is obtained respect 

the professional accountant’s duty of confidentiality. 

 

2.2.6.5 Professional Behavior Principle 

This principle requires that professional accountants should comply with all 

applicable laws and regulations and avoid any acts which will bring about the 

professional discredit(Allen & Bunting, 2008;Uysal, 2009).This includes actions 

which a reasonable and informed third party having knowledge of all relevant 

information, would conclude in a negative way that affects the good reputation of the 

profession. For example, in marketing and promoting themselves and their work, 

professional accountants should not bring the profession into disrepute. They should 

not make exaggerated claims for the services they are able to offer; the qualifications 

they possess, or experience gained and make disparaging references or 

unsubstantiated comparisons to the work of others. 

 

2.2.7 Compliance 

According to Markowitz (2008), Compliance is defined as “being in accordance with 

established guidelines, specifications, or legislation, or the process of becoming so” 

An example of compliance; when professional accountants comply with professional 

code of ethics when performing their daily duties. Secondly when a financial report is 

prepared that adheres to standard accounting principles. 

 

2.2.8 Accounting Profession 

For a longtime accounting practices has been service profession grounded on helping 

its stakeholders and the public at large (Scorţe& Farcaş, 2013; Kaveh et al., 2014). 

This make accounting to have special function set out for the public, a main 
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accountability being to precisely and totally reveal financial situations. Defying this 

social accountability and obligations is against the core objective of the accounting 

profession.  The creation of accounting bodies such as, the International Ethics 

Standards Board for Accountants (IESBA), International Federation of Accountants 

(IFAC) and International Auditing and Assurance Standards Board (IAASB) targets at   

rebuilding and maintaining the accounting profession as a reputable and decent 

business. 

 

One of the great roles of accounting profession is to provide financial information. 

Hence accounting remains to be as part and parcel of current life that is essential to 

know the precise financial situation of the company or business and used as the base 

of making investment strategic decisions (Scorţe& Farcaş, 2013).Investment decision 

involves the determination of the management on where, how, when and how much 

capital to spend and/or debt to attain in the search of making positive returns 

(Sheikha, 2014).This positive return is determined by accounting information that will 

answer if today’s purchasing of non-current assets or stocks will create wealth in 

future.  

 

For decades, the accounting profession has been growing extraordinarily. However, 

the growth created the need for increased regulations in reaction to an influx of frauds 

and corruptions in most of accounting organizations and business corporations 

(Mathenge, 2012). Such regulations involve the code of ethics and principles that 

imposed to protect the profession from fraud and a lack of ethical awareness and 

enhancing the diminished stakeholders trust. Rebuilding stakeholders including public 

trust towards the accounting profession is crucial to overwhelmed current accounting 

scandals and to create accountants as reliable, competent and ethical professionals.  

According to Omorokpe (2010) accountant roles and responsibilities are formed 

rendering to set rules and regulations that intends to ensure trust to the stakeholders 

they work for. To achieve this goal accounting bodies or corporations have to pave the 

way to better accountability by inspiring a professional character at the top of 

management, open communications working culture, ethical training and client focus 

culture.  
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It is a common belief that the leaders of an organization are the individuals 

responsible for inspiring and upholding a corporate culture that rotates on ethical 

behaviors and responsibilities. This role is restated by top management's 

accountabilities to supervise the financial performances of their organizations 

(Koumbiadis&Okpara, 2008). However these directors and management are 

constantly are liable bigger public financial and social damages they cause to the 

society. Leaders of these businesses are frequently extremely intelligent and skilled 

persons with experiences in business and accounting contrary they are the ones 

leading in violating professional ethical principles. This has been the big problem 

affecting the development, trust and prospering of the profession in developing 

countries (Mathenge, 2012). 

 

Despite of this professional fast growing, Staubus (2005) assert that, accounting 

profession faced with letdowns are failures of persons to perform their fiduciary 

obligations to accomplish their accountabilities to act and work ethically. These 

failures by accountants to act and perform ethically on the within their profession they 

challenge in their functions and leading to wrong decisions making. In particular 

sense, accountant’s behaviors and attitudes effect business and public in general. At a 

great part this corporate and public institution failures derived a growing interest of 

enforcing the professional ethic codes latent risk on private and public institutions 

organizational and institutional arrangements and operations. Absence of ethic 

reduces the capacity for decisions making in order to solve accounting and ethical 

difficulties based on sound accounting principles. In line with this, (Anzeh & Abed, 

2015) assert that, lack of profession code of ethics hinders the accountant’s 

demonstrate integrity and commitments to public service via ethical behavior.  

 

2.3 IFAC Code of Ethics for Professional Accountants 

The International Federation of Accountants currently has more than 134 members 

and 24 associate member organizations while the established code of the ethics of 

accounting profession for behavioral act of accountants (IFAC, 2017). However, 

around 100 countries have been adopted the IFAC code of ethics for Professional 
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Accountants, promoting the efficiencies in both private and public institutions 

accountabilities (Allen & Bunting, 2008). 

According to the IFAC Code, the mission of the International Federation of 

Accountants is "the worldwide development and enhancement of an accountancy 

profession with harmonized standards, able to provide services of consistently high 

quality in the public interest" (IFAC, 2005). This means that international 

harmonization’s of accounting principles, counting ethical standards, as a model code 

of ethics concentrating at national accountancy associations. Implementation of the 

IFAC Code is not a necessity for members as the IFAC Code describe that, "member 

bodies of IFAC or firms have to apply not less than stringent standards than those 

indicated in this Code" (IFAC, 2005). This allows members to adopt their own codes 

of conducts for their members.  

Since inception of the IFAC code of ethics has been facing potential differences 

among the accounting firms and associations in its adoption and means of 

enforcement in countries (Allen & Bunting, 2008). In other hand, it can be relatively 

easy (i.e., low cost) for an organization in a lower income economy to adopt the IFAC 

Code, while the conditions within that country, comprising cultural and 

socioeconomic factors, can  make it  extremely challenging and tough for the firms to 

enforce the ethical codes in their countries. The difficulties may have also impacts on 

the extent on which IFAC members are compliant with an adopted accounting 

professional code of ethics and enforcing actions to the members denying the 

compliances.  

Due to rapid globalization and development in science and technology the Code of 

Ethics provided by the IFAC, were revised in (2012). This revise established the 

moral responsibilities or obligations for IFAC members that developed in more or less 

comprehensive forms of the explicit rules of conducts stemming from earlier 

professional accountabilities or values. The developed ethical principles emphasis on 

five facets including integrity, objectivity, professional competences and due care, 

confidentiality and professional conducts (IFAC, 2012). Believed that they reflect the 
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common core values shared by interest groups (public) to which professional 

accountants work. 

However, the principle adoption and compliances also depends on the country or 

society ethical standards and values prevailing. It involves the religious, culture and 

socioeconomic facets. This was also found by study done by Espinosa &Barrainkua 

(2014) in a universal code of ethics for professional accountants: Religious 

restrictions findings indicated that religion being a significant factor influencing an 

individual’s behavior that can slower and hurry up the compliance of the principles.  

Based on the compliances weaknesses in the IFAC reviewed in 2012 code of ethics 

many movement were made by accounting bodies to ensure smooth and effectiveness 

of the principles.  For example in May 2015, the International Ethics Standards Board 

for Accountants (IESBA) issued an exposure draft named “Responding to Non-

Compliance or Suspected-Non-Compliance with Laws and Regulation” (NOCLAR) 

on the International Auditing and Assurance Standards Board (IAASB). NOCLAR 

stipulated the values and standards providing guidance’s to professional accountants 

on how to react to non-compliances with their obligations. One of the non-

compliances common examples are: tax frauds, securities fraud and non-compliance 

to health and environment regulations. Additionally NOCLAR specified a change in 

narrative to the fundamental ethics principle of professional behavior, stated in the 

IESBA Code of Ethics (IESBA, 2015). 

This led ICAS to evaluate their Ethical Codes fundamental ethics principles of: 

‘Integrity’, ‘Objectivity’, ‘Professional Competence and Due Care’, ‘Confidentiality’ 

and ‘Professional Behavior’s they are functionally grounded on the IESBA Code of 

Ethics (ICAS, 2014).  As result late 2015, ICAS issued the ‘Power of One’ initiative 

that expresses the collective review of the principles to acknowledged global coverage 

in the accounting professional. The results were amendments of Objectivity, 

Confidentiality, and Professional Behavior and proposed a 6th fundamental principle 

of “Moral Courage”. The 6th fundamental principle was developed under the criteria 

that professional life are always placed in situations on which they need to use ‘moral 

courage’. This has the significant contribution to one making an important 
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contribution to the professional work in rejuvenation of trust in business to get 

benefits to wider society. 

Similar to this development the ICAS emphasize the nations and organizations 

accounting bodies to ensure the professional accountant compliances to the code of 

ethics principles (ICAS, 2015c). The ‘Power of one ‘desires to emphasize the 

prominence of personal responsibility, ethical leadership and moral courage (ICAS, 

2015b). Humphrey &Loft (2011) added that, it is important to identify threats to 

compliances with the fundamental principles. It involves evaluation of the 

significances of the identified threats and apply safeguards, once compulsory, to 

eradicate them to a tolerable level. 

 

2.4 Factors Influencing Compliance with accounting fundamental principles 

The prominence of accounting principles is highly centered on protecting 

professionals and clients, as it elucidates the tasks of the professionals and enhances 

their profile. It inspires and encourages standard behaviors and enhances the 

steadiness and quality of ethical issues (Cheng, 2012). Hence, by complying with 

fundamental principles the accountants will be able to conserve, protect, enrich, 

recognize, and respect their credible roles in public service and resource use. This 

means that code of ethics have a vital role in safeguarding, inspiring and inducing 

accounting ethical behaviors and decisions making within their organizations (IESBA 

Code, 2016). 

The introduction of the fundamental principles in accounting professional aimed at 

harmonizing and ensuring that all accountants are performing their duties ethically. 

For example, the USA adopted the IFAC fundamental principles by developing 

American Institute of Certified Public Accountants (AICPA) Code of Professional 

Conduct that comprises a group of codified statements outlined accountants’ ethical 

and professional responsibilities compliances with this fundamental principle for 

Professional Accountants. AICPA states that complying with principles being 

compulsory and obligatory for all Members. The members with Non-compliances will 

face disciplinary measures by the professional organization whereby the violator 
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accountant belongs (AICPA Code of Professional Conduct, Section ET 51.02). This 

means that members have to adhere the principles in line with local authorities’ 

requirements and guidance’s which differs from this Code so accountants must be 

aware particular differences. 

 

Various factors have been outlined to influence or affect the professional accountants’ 

compliances with fundamental principles; this includes corporate ethical values, self-

regulations and accountants’ personal. Similarly, the Code of ethics for professional 

accountants Part B Section 200 provides some factors that can contributes to threat for 

the compliances fundamental principles. These includes; professional appointment, 

conflicts of interest, second opinions, fees and other types of remuneration, marketing 

professional services, gifts and hospitality, custody of client assets, objectivity all 

services and independence assurance in engagements (IFAC, 2005). These illustrate 

the circumstances that the accounting professionals can use in public practices which 

are likely creating threats to compliances with the principles. Therefore, it is not 

adequate for professional accountants in public practices just only to conform to the 

codes. 

 

According to Richardson &Eberlein (2011), factors prompting ethical behavior 

comprise Personal Code of Ethics, Legislations, Government Rules and Regulations, 

company ethical code, social pressures and ethical climate of the industry. In addition, 

Mosteut et al. (2000) recognized legal elucidations, organizational factors and 

personal factors being causing or prompting fundamental principles compliances and 

ethical behavior in business. Thomadakis (2015) also identified numerous factors 

influencing ethical compliance behavior such as desire for money, religious beliefs, 

political views and personal integrity.  

The factors identified above imply that based on accountant’s nature of work it very 

important for them recognize and comply with professional ethics. This is also 

indicated by Weiss (2015) observed, accountants practice requires high level of 

ethical compliances as shareholders, and users of financial statements largely depend 

on the annual financial statements to make a conversant investments decisions.  
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Therefore, accountants should avoid engaging in unethical behavior such as 

corruption, a moral hazard, fraudulent so as the financial information produced be 

relied on decisions making.  

 

2.5 Importance of the Accounting fundamental principles 

The previously major ethical issues in accounting such as management pressure, 

greed, and the manipulation of financial statements resulted to the end of numerous 

business people and large corporations (Biegelman, 2012). This was largely featured 

with fraudulent accounting issues caused by pressure on top management to meeting 

goals, dictatorial management systems, violent accounting practices and miserable 

systems of internal control (Biegelman, 2012).  

 

Hence, the newly issued code of conduct by IFAC intended to address these 

disparities in global economy. Despite the fact that it is largely approved that the 

world moves to global economy, the accounting profession has conventionally has 

been very slow in developing systematic accounting standards in most of the countries 

(IFAC, 2012).  This noted in many countries which possess their own financial 

reporting standards setting bodies such as the Financial Accounting Standards Board 

in the United States and sole accounting professional firms such as the American 

Institute of Certified Public Accountants (Richardson &Eberlein, 2011). This has been 

an impediment in the internalization of IFAC coded of ethic of accounting 

professional in the country. In USA Accounting Standards Board is trying to 

harmonize financial reporting standards all over the world (Thomadakis, 2015). 

 
 

This is in line with the IFAC code that serves as the foundation for numerous national 

accountancy codes of conducts. This intends to ensure that accounting profession 

work and behave the same in financial matters. However, there are compliances 

variations due to cultural, institutional, philosophical, and nationalistic factors on the 

commitments, methods, and contents involved in codes of ethics in the accounting 

profession. IFAC asserts that, ethical codes are important fundamental principles that 

accountant professionals should comply with as;  
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a. They are rules that guide and regulate the accounting profession during 

profession work. 

b. It provides profession members with guides to the type of behavior. 

c. It helps to maintain public trust on the given information and accounting 

services. 

d. It helps to avoid fraudulent conduct  

e. It helps professional accountants to cope with ethical dilemma during 

conducting their duties. 

f. It serves as a legitimate source of  support for a professional against improper 

demands by others 

g. It may serve as a basis for adjudicating disputes related to ethical issues. 

h. Code of ethics can be a basis for the public expectations and evaluation of 

professional performance. 

i. It protects the professional strengthen professional identity, reputation of the 

profession 

j. It demonstrate honest and fairness. 

 

2.6 Theoretical Literature Review 

The study was guided by two main theories. These are Utilitarianism and Compliance 

Theories. Theories assist in understanding, explaining and resolving some ethical 

issues, conflicts and dilemmas that they encounter in their daily work. 

 

2.6.1 The Utilitarianism Theory 

This is the theory developed by Jeremy Bentham (1748-1832) and modernized by 

John Stuart Mill (1806-1873). This focuses on the action that produces the greatest 

amount of pleasure for greatest number of people. This means that one should choose 

the actions which benefit the people more than it harms them reflecting to accountants 

has to comply with their fundamental principles to ensure they work for public 

interest not harm them.  

The theory implicated in the research problem as established codes by Ethics 

Committee of IFAC intends to give a model code in harmonization of quantifiable 
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behavioral standards for professional accountants all over the public and private 

sectors. 

This is similar to Wallace (1990), who assert that, absence of correctness of 

international standards for developing countries as the main difficult challenging 

coordination and organization of accounting professional standards. Implies that, the 

fundamental principles are important to ensure that working on the public entities, it 

addresses the ethical conflicts cropping up in the framework of the high technical 

expertise compulsory of accountants. This draws the need for integrity, Objectivity, 

Competences, Due care and Diligence, Confidentiality and act professional Behavior 

to ensure proper public asset use and fulfill public interest.  

 

Utilitarianism Theory focuses on the actions that produce the greatest amount of 

pleasure for greatest number of people is crucial in current global growing business, 

public service deliver and regulatory complexities. To large extent these 

developments have creates changes in social values and expectations of accounting 

role. Together with increased global competitions and short business cycles has been 

driving up the high unethical practices that cost the compliances to the professional 

ethics compliances. Yew (2012) identified globalization as driver of accounting 

fundamental principles non-compliances which increases the pressure accounting 

profession to strengthen its public image and go further than existing financial 

reporting practice functions. 

 

However, on other hand the weakness of this theory is that, it bases the success of an 

outcome on just the outcome, not on the means that were used to reach it. This can be 

inadequately strengthen the explanations on how the Utilitarianism can explain the 

processes that can be involved in achieving the higher compliances in the integrity, 

objectivity, professional competences and due care, confidentiality and professional 

conducts (IFAC, 2012). The theory focus directly explains the need for the actions 

that produces the greatest amount of pleasure for public expectations that code of 

ethics for professional accountants will enhance public services deliver. 
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2.6.2 Compliance Theory 

According to Markowitz (2008), Compliance is defined as “being in accordance with 

established guidelines, specifications, or legislation, or the process of becoming so”. 

Organizational structure is regarded as the relationship developed by top 

management’s for controlling the corporation’s business activities and by the 

orienting of corporation workforces to comply with power of top management 

decisions.  

 

Compliance Theory is an innovative approach to the structure of organization which 

developed by Etzion in 1975-1997. Compliance theory explains how regulations and 

power influences compliances decisions. Compliance theory focuses on how public 

regulations inspirations regulators aims (goal set) and alternatives (option sets). Thus, 

influencing the approach by which their preferences become structured and followed 

by employees (Etienne, 2011). According to compliance theory, governments or 

organizations can be classified by the kind of power they utilize to direct the 

behaviors of their associates (accountants) and the kind of involvement of the 

members, (Lunenburg 2012). 

 

Etzioni identified normative or identitive power, whereby an organization creates 

compliance by using symbolic images and intrinsic rewards to build loyalty. Although 

firms with powerful cultures and brand names may employ identitive power to a 

limited degree, it is more commonly linked with academies, not-for-profit 

corporations, and professional organizations (MacKessy, 2010).Finally, Etzioni 

studied remunerative or utilitarian power that associates openly to business and is 

imbedded in a firm controls over material resources and extrinsic rewards such as 

salaries, bonuses, and benefits. The recent corporation usually links their management 

performance procedures with incentives-based performances measurements that in 

turn establish minimal compliances thresholds for year-end bonus entitlement 

(Marshall 1998). 
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The theory identify normative or identitive power that also involved in various 

financial scandals relating the accounting actions and procedures during including the 

Watergate scandal and investigation foreign corruptions, shifted the accountability for 

compliances to private industry.  

 

The applications of the theory based on the need of understanding the on how persons, 

organizational and governmental factors, regulations, power and management 

influencing compliances with accounting fundamental principles. Mathenge, (2012) 

assert that management can impose power on accountants to comply with the 

fundamental principles to achieve a desired outcome for the public or corporations. 

Thus, accountants have to maintain fair relationship and trust with the public through 

parameters the professional theory been evaluated. Normative or identitive power can 

be used to guide decisions-making at a time staff or management tries to act out their 

parameters. They should be the best accountants by being truthful, evading harming 

others, following through on commitments, and having integrity (Omorokpe, 

2010).Sound public management contains public trust citizen’s expectations of public 

accountants to function on public interest with justice and public assets management. 

2.7 Empirical Literature Review 

Accounting is a complex activity of identifying, determining, recording and storing 

the data about companies’ transactions. Accounting activity generates financial 

statements and various other reports, which serve as a substantial input in decision 

process of company leadership, shareholders, governments, professional unions and 

public organizations. It puts a high level of responsibility on the shoulders of 

professional accountants. Any manipulations, while performing accounting duty, 

would damage business and public, undermining trust to this profession. 

 

Lindawati (2002) assessed the moral reasoning of public accountants in the 

development of fundamental principles in Indonesia. Interview in this study was used 

to collect data from respondents (financial managers of different firms). The results 

indicated that moral reasoning of individuals influences both Indonesian public 

accountant and the financial manager in building and improving the effectiveness of 

the implementation of fundamental principles and also moral reasoning is an 
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important component in creating an awareness of guide to applying principles as part 

of self-regulation of public accountants. Also fundamental principles helped them to 

be more aware of ethical concerns in their work and decisions, and that it also 

enhanced public confidence and professional image as well as improving intra- 

professional relationships.   

 

Considering the fact that business ethics is subjective by culture, religious and local 

elements, means that the professional ethical guiding principle is important hence it 

needs to be complied in public institutions. This also noted in the study by Assoc et 

al.,(2015) that accounting profession is crucial in today’s business environment 

decisions making. Their study confirmed that measurement of ethical principle 

professional accounting is a motivation to discipline and accountant’s profession 

compliances. It is agreed that compliance increase leads to public confidence increase 

in the realities of information’s provided in the financial statements published. 

However, this is contrary to  Lindawati (2002) who argues that ethical principles 

contained the code of ethic do not often provide worthwhile solutions to real cases, 

and their presence is less  guarantees an accountants ethical behavior compliances. 

This means that measures for ensuring compliances has to be strengthened in 

corporate governance regulations and profession legislation for the quality financial 

management.  

 

But Alqtaish, Rahman & Othman (2014) in their study indicate uneven effect to 

quality of accounting from objectivity and integrity of the practitioners. They 

indicated that independence of the profession was more significant, accounting 

straightening and integrity followed, and while commitment to professional behaviors 

and last was accountant compliance to confidentiality of information.  

Despite the accounting being established on authorized rules and procedures that 

create the basis of the integrity, reliability, and truth principles of accounting 

professional the compliances of those rules and procedures has been challenge.  The 

similar findings were also noted by Jackling (2007) examined the perceptions of 

professional body members of IFAC worldwide about causes of ethical failure, ethical 

issues arising and role of profession bodies in ethics education. The findings indicates 
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the failure to maintain objectivity and integrity, conflict of interest, lack of 

competence, improper leadership and poor organizational culture, lack of ethical 

courage to do what is right, lack of ethical sensitivity and failure to exercise proper 

professional judgments are the factors that cause poor compliances to ethical principle 

failures in public institutions.  

The findings is similar to Warhurst (2015), who also agreed that the poor adherence to 

the accounting ethical principles of integrity and competence are likely to create 

opportunities for poor accounting profession performances in the public institutions as 

it will enhance fraud and corruption on the public resources. The development of 

accounting professional ethics is largely associated by social, cultural and economic 

impeding factors to compliances degree to professionals to the principles guiding the 

practice. This was also documented by Bokola, Enofe& Augustine (2013) in the study 

on the impacts of Accounting Ethics on the Practice of Accounting Profession in 

Nigeria. Thus, policies and corporation regulations, religious factors are highly 

impacts their compliances to fundamental principles. Specifically in choosing the 

decisions to make and resolving the conflict of interest which bordering the loss of 

revenues or job. Curtis, Neil & Stovall (2009) also affirm that regulatory system and 

societal value systems also affirm played in the accountants’ professional ethical 

principles compliances. 

 

Other similar studies conducted on the hindrances leading to low accounting ethical 

principles include Zhatkin (2017), who conducted a study to identify the adherence to 

ethical behavior and prevalence of ethical issues in accounting practice in Ukraine. 

Their findings revealed that Professional Competence and Due Care Professional 

Behavior compliances accounting ethics being largely complied in country accounting 

profession development. Study revealed low observation and compliances to the 

integrity principle also noted to result into more consequences. The reasons identified 

includes when performing their duties accountants face more pressure and threats 

from their boss or management to execute desired actions.  

Curtis, Neil & Stovall (2009) on the adoption of revised "Code of Ethics for 

Professional Accountants" (IFAC Code) for accounting professional, the study 
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examined the degree to compliances. Moreover, study tested hypothesis that national 

accounting organizations in less developed economies are lowly adopt and comply   

the IFAC Code than those developed countries. The findings did not support the 

hypothesis. The main argument the adoption was based on the cost affectedness of 

adoption ready revised IFAC code for less developed countries however, their 

compliances to code remain low and questionable. This suggest that the efforts are 

needed to enforce the compliances hence realize the objective of the account 

profusion. 

The study done in developing country like Tanzania also indicates the lower 

compliance of professional accountant in the public institutions. 

Mtandi&Chachage(2016) using an interview in 12 auditors on the orientation in 

accounting ethical practices in government ministries in Tanzania. They found that, 

the accountants’ role to the public and the accountants’ compliance to professional 

ethical principles does not influence ethical practices. Instead they confirm that ethical 

orientation of individual accountants and public service environment being the factor 

leading to low compliance level. The same reasons were identified by Rahmanand& 

Murphy (2017) they also concluded society evil expectations, political based 

appointments, confusing chain of command, corruption triangle, weak oversight 

bodies, weak internal controls, unpunished culprits and failure to uphold religious 

values, poverty background and Selfishness influences unethical accounting practices 

in Kenyan public institutions. 

Principally, when performing professional accountabilities, accountants need to 

recognize and comply with the principles of providing services for public benefits and 

maintain integrity, objectivity, and independence. They need make decisions which 

are reliable and steady with the public interests. Symsuddin et al. (2014) indicates that 

performing out professional responsibilities, public accountant’s lower compliances to 

the professional principles faces pressure or conflicts of interest from the 

administrators in public entities, various levels of state positions which largely affect 

the objectivity and professional competence.  
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These external influences seriously affect the professional task performing in the 

public institutions. This is similarly emphasized by Aveh et al.(2016) who accept the 

presence of lower integrity and to exercise objectivity principle in Ghana due to lack 

of ethical education, organizational climate top and management support to freedom 

within their profession to act with integrity and to exercise objectivity in serving the 

public interest. Accountants are indebted to be honest and authentic   in professional 

and business relations and not to let their judgments to be bargained by bias, conflict 

of interests or any unjustified inspiration and influence of others.  

 

On other hand studies due to increased lower compliances to accounting professional 

ethical principle Gatu (2017), conducted a study on the factors influencing 

compliances with accountant’s code of ethics in county government in Kenya. 

Findings indicate low compliances to professional integrity, objectivity 

confidentiality, and professional competence and due care professional behavior 

ethical principles. This led to poor internal controls observation accounting profession 

credibility in public institutions and it is largely associated with remuneration effects 

on and independence influences. This means that internal controls, remunerations and 

independences of accountants are enormously inclined with compliances to the 

profession ethical principles for counties governments.  

The lower compliances to ethical principles due to low remuneration in public 

institutions has been the problem in many of the developing countries 

(Ogbonna&Ebimobowei 2011).They also observed the similar findings that the 

accounting profession ethical principles compliances by the accountants on the quality 

of financial reporting’s and performances of quoted public companies in Nigeria has 

been low. Among the reasons linked with is poor salary and religious factors among 

the public servants. 

The lower/high profession ethical principles compliances by public accountants are 

likely to affect the auditing practice. For example the effects also noted by Yacob, 

Rahmanand &Tim Murphy (2017) when they reviewed the effects of accounting 

ethics on audit quality in Nigeria. The study confirmed that compliances in integrity, 

objectivity, professional competence and due care, confidentiality, and professional 
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behavior are key to public institutions governance. The study also indicates that 

audition professional to be significant must work in harmony with the accounting 

principles and maintaining standards of moral behavior. Finally, conclude that 

accounting ethics plays significant roles in enhancing auditor’s expertise hence; there 

is the necessity for accounting regulatory bodies and  stakeholders to ensure 

accountant’s independency and make intensive efforts in confirming standardization 

and compliance enforcement. 

The study conducted by Ogbonna & Ebimobowei (2011) shows that the accountant’s 

high compliance with fundamental principles has positively and significantly affects 

the quality of financial reports and performances of corporations. Hence, the study 

concluded that the compliances by the accountants on professional ethics of integrity, 

objectivity, honesty, compliance and accountability improve the quality of financial 

reports and the performances of public institutions corporations. Based on the results 

few recommendations developed including  public institutions corporations has to 

establish accounting  ethics  post  in Nigerian public organizations; establishment of 

non-threatening environments for the discussions of professional ethical problems and 

enhanced  cooperation with the management 

In the recent years Religion and Law have been a Proxy for accounting professional 

Ethical guidance in many countries. This has been largely contributed to compliances 

to principles. Scottish Government (2011) indicates that the world’s religions contain 

of moral codes that all offers definite moral guidance. Vittel & Paolillo (2003) in the 

influence of Religion indicates that it creates a root of formal and informal norms 

which offers person with rules to which they are necessitated to follow for portraying 

their beliefs. Describing that in Christianity, the Ten Commandments exemplify what 

is grasped as unethical. Islam, likewise, has rules that postulate a pious life (Sadeq, 

2002) and Buddhism advocates that a good life is an ethical life (Dalai Lama, 1974).  

The argument was also supported by Jackling (2007), also agreed that accountant’s 

compliance with the fundamental principles in performing their daily responsibilities 

has been influenced by individual beliefs such as religious factors and jurisdiction 

laws, policies and regulations that govern the profession and working conditions. 
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Though, it has been regularly violated by accountants and administrators which 

contribute to unethical behavior of accountants on serving public interest. 

2.8 Research Gap in the Reviewed Literature 

Most of the studies reviewed under this section were conducted in foreign countries 

and therefore, their findings are not directly applicable to Tanzanian context.  

However, most of them have been investigating the professional accountant’s 

compliances to ethical principles in private sector. The study that was done in 

Tanzania did not address on the level of compliance with the fundamental principles 

for professional accountants in Tanzania but were concerned with orientations in 

accounting ethical practices in government ministries in Tanzania.  

 

Therefore, from the review of literature there are distinct gaps that the current study 

identified and therefore attempts to fill.  Therefore the lack of Tanzanian context’ 

studies on compliance with fundamental principles for professional accountants create 

the importance of conducting this study to determine the level of compliance with 

fundamental principles for professional accountants in Tanzania specifically in public 

institutions. 
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CHAPTER THREE 

 

RESEARCH METHODOLOGY 

 

3.1 Introduction 

This chapter gives the description of the methods used in the study. It includes the 

following sections: name of research design, research site, population, sampling 

technique, research instruments, and data collection procedures and data analysis. 

 

3.2 Research design 

Kothari (2004), defines research design as an arrangement of conditions for collection 

and analysis of data in a manner that aims to combine relevance with the research 

purpose. It is the collection, measurement and analysis of data blue print within which 

a research is conducted. The case study design was used by the study. The study 

design was selected as designs which rely on individuals’ reports of their knowledge, 

attitudes or behavior on the real situation on public professional accountants’ 

compliance with accounting fundamental principles in Tanzania.  

 

The case study design is considered to be appropriate because this study focuses on a 

single public institution (NAOT). It is also comparatively less expensive and that data 

collection is more manageable than in other research designs. Apart from that, the 

case study design has been selected because of its viability and flexibility in terms of 

data collection methods and analysis.  

3.3 Data Collection Strategy 

Data collection refers to gathering specific information with the aim to prove or serve 

some facts. There two types of data which are: primary and secondary data. Primary 

data is information gathered directly from respondents and secondary data are those 

which have already been collected by someone else (Kothari 2004). The current study 

used both primary and secondary data collection techniques. The data collected used 

the following methods;  
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3.3.1 Interviews 

This type of data collection instruments is considered to be the most common data 

collection instrument for qualitative research, primarily because of its personal 

approach which aims to identify respondents understanding, beliefs, attitudes and 

opinions regarding a particular research subject (Mason, 2010). 

For the purpose of this research, the interview guide containing questions in line with 

research specific objectives were developed and used to solicit information from 

NAOT professional accountants. The interview guide possessed 15 questions 

illustrating the level of awareness of the code of ethics which fundamental principles 

are the most and least complied by public institutions accountants; what are the causes 

of low compliance with the code of ethics fundamental principles and; what are the 

threats categories in compliance with the professional fundamental principles in 

public institutions. In collecting qualitative data the interview session took between 45 

minutes to 1 hour per professional accountant in capturing information from 

individual respondent. 

The researcher conducted in-depth interviews that involved person-to-person 

conversations by posing the 15 questions illustrating the research objectives. The 

interview were carried out after getting the NAOT management authority and 

interview questions were administered prior scheduling time for sessions. Furthermore 

interviews were conducted the place where participants will select and be free to 

participate so as to maintain participants‟ privacy and freedom of expression. During 

the interviews, the researcher took notes and wrote down responses and observation 

from respondents as most of respondents did not preferred audio recording of their 

responses.   

The involvement of this population is based on the fact that, professional accountants 

are the ones who are directly practicing and supervising the compliance to 

fundamental principles of accounting professional in public institutions.   

The interview was preferred due its merit of collecting supplementary information 

that could not be easily collected by other methods such as questionnaires. It also 
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assisted researcher to win the respondents’ cooperation and it enables to observe 

respondent’s attitudes, feeling verbal and body language.  

3.3.2 Secondary data 

Secondary sources of data collection were used to collect processed data. This 

involved documentary review of the processed data particularly in previous reports, 

accounting code of ethics in regards to compliances to accounting fundamental 

principles in the public institutions. This was collected by reviewing the published and 

unpublished reports from various sources including internet sources and library. These 

data were used to compare and find out whether the findings from the primary data 

reflect the real situation about NAOT employees attitudes, beliefs and practices 

toward accounting fundamental principles compliances among the public accountants. 

 

3.4 Sampling Procedures and Sample Size 

3.4.1 Sampling Procedures 

The study sampling procedure included a purposive a non-probabilistic sampling 

procedure in selecting professional accountants at NAOT.  This guaranteed the quality 

assurances of data from different socioeconomic statuses of professional accountant’s 

participants. This is in line with Guetterman (2015) who assert that purposive sample 

sizes are frequently determined on the roots of theoretical saturation, the point in data 

collection process whereby new data no longer bring additional insights to the 

research questions. 

Purposive sampling is the selection of the specific information-rich cases sample on 

purpose for in-depth study and is regularly utilized in qualitative research (Patton, 

2002). The proportions or basics of sample drawing are analytically and theoretically 

interconnected to the research questions being investigated.  

The study purposively selected the NAOT professional accountant respondents, 

because they were believed to have rich and valued information on compliances to 

accounting fundamental principles and can reveal main weaknesses in professional 

accountants’ compliance with fundamental principles.   
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The purposive sampling allowed involvement of professional accounting staffs from 

audit and accounts departments believed to have potential information from the case 

study. Also the method permitted the researcher to concentrate on professional 

accountant’s responsible in performing public professional accounting duties that 

need compliance with code of ethics fundamental principles cases.  

 

3.4.2 Sample Size 

Being a qualitative study, sample size was based on saturation sample size 

determination. This included purposively enrollment of participants with varied 

education, experiences till the point of theoretical saturation were observed. However, 

the study involved 22 NAOT professional accountants’ in-depth interviews. This were 

as what Guest et al. (2006) asserted that, in most of qualitative research the saturation 

of meta-themes is usually being realized with 12 interviews. It is however likely to 

hear the similar information/issues over and over again and obtaining nothing new 

(saturation). Strauss & Corbin (1994, 2007) also assert that in qualitative research 

principles determination of sample size has to follow the concept of saturation. 

 

The secondary data sample size involved the review of 5 NAOT Audit Reports from 

2013/14 to 12017/18. Furthermore, various research and journals concerning with the 

compliances with fundamental principles were reviewed. 

 

3.5 Data Analysis Strategy 

The study data analysis strategy involved subjective judgment based on non-

quantifiable information on which researcher pre-determined response structure based 

on research questions as guide for developing themes and grouping data (Creswell, 

2007). For this study researcher pre-determined response structure based on 

accounting ethical fundamental principles compliances research questions to develop 

themes for qualitative analysis. 

 

The data for all four (4) specific objectives were analyzed through qualitative data 

analysis strategy.  
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Yin (2003) concisely labels five techniques for qualitative analysis: pattern matching, 

linking data to propositions, explanation building, time-series analysis, logic models, 

and cross-case synthesis. The study adopted data analysis strategy outlined by Bailey 

(2007) involving; transcribing process that included immersing oneself within the data 

to get exhaustive insights into the professional accountant’s compliances with 

fundamental principles by writing down of the interviews responses. This helped to 

put collected data in a more analyzable form. Then data were segmented by dividing 

them in meaningful way based on themes followed by coding process whereby data 

were organized into small segments that reflected to the themes and concepts in the 

collected data.  

Furthermore, data were categorized by grouping codes and relating categories found 

to figure out relationships patterns among categories.  Then response pattern data 

were enumerated, numbered, tallied and computed to quantify the data for checking 

the frequency of themes and patterns. This is done to classify, identify repeated and 

significant main themes and sub-themes based on research questions. The final 

process involved memoing that involved writing down of the reflective summaries of 

the data to give an illuminating description of a research problem.   
 

According to Marshall & Rossman (2011), the advantages of thematic analysis 

involves bringing out the rich data which researcher has been gathered in the data 

gathering phase. Likewise, it offers a logical structure to the research as well. 

However, frequencies and percentages were used to analyze respondent’s general 

information including demographic characteristics, codes of ethics awareness, 

experiences in the accounting profession etc.  
 

3.5.1 Secondary Data analysis 

Secondary data analysis involved qualitative text analysis, as designated by 

UdoKuckartz (2014) whereby every article reviewed were the unit of analysis. 

Following Kuckartz (2014), the general steps in this analytic process followed by the 

study involved; determining study goal for generating categories centered on each 

research questions; determining the degrees of differentiation among generated 

categories; setting the abstraction and generalization levels of categories based on the 
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research questions to support the interview findings and; creating first text passage 

and create categories. 

 

3.6 Research Trustworthiness, Rigor and Quality 

In the qualitative research reliability and validity are conceptualized as 

trustworthiness, rigor and quality. To gain these, the researcher employed 

triangulation methods for increasing truthfulness, credibility, fittingness, auditability, 

and conformability to ensure the validity procedure in forming themes or categories in 

a study (Creswell & Miller, 2000). Furthermore, the verification process of checking 

(identifying and correcting), confirming, making sure was intertwined in each step of 

inquiry prior developing model and analysis. 

Therefore the current study on the compliance with the fundamental principles of 

professional accountants in public institutions employed following strategies to ensure 

study trustworthiness, rigor and quality: 

- Peer debriefing and respondent validation/feedback on the interview guide and 

final themes created if adequately reflect research problem. 

- Ensured methodological consistencies 

- Appropriate sampling and sufficient sample and member checks,  

- Persistent observation of accurate descriptions of participants and meticulous 

record  

- Kept, ensured consistent and transparent interpretations of data  

- Developed a dynamic relationship among sampling process, data collection 

and analysis,  

- Expert review and ensure theoretical thinking on the compliance with 

fundamental principles in public institutions. 

- Triangulated information from different sources of data to avoid bias to 

produce a more comprehensive set of findings. 

3.7 Ethical Issues 

This study included human participants hence it was done after getting ethical 

approval from Mzumbe University and NAOT management. The researcher adhered 

by the informed consent by presenting an introduction letter from Mzumbe University 
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(MU) of Tanzania that sought for consent of the NAOT management, introduction to 

their staff and access accounting fundamental principles compliances reports for data 

collection.   

 

Each interview guide contained an introductory part, objective of the study and 

request for the respondent’s cooperation in providing the essential information for the 

study. The respondents were guaranteed of confidentiality of the information provided 

and that the information was only going to be used for academic purposes. 

Respondents were assured of their personal protection and that they were provided 

with options to participate and/or withdrawal from the study.   
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CHAPTER FOUR 

 

DATA PRESENTATION, ANALYSIS AND DISCUSSION OF THE FINDINGS 

 

4.1 Introduction 

The nature of this study is qualitative, with the intent to assessing the existing level of 

compliance with fundamental principles by professional accountants in public 

institutions. In that manner this chapter presents the findings of data obtained from the 

field.  

4.1.1 Demographic Characteristics of Respondents 

The study comprised 22 respondents with various demographic characteristics that 

included gender pattern involving male 12(54.5%) and female 10(45.5%). 

Respondents with different age also ranging 18 -30 years comprised 5(22.7%), 31 -45 

years comprised 10(45.5%), while above 46 years above comprised 7(31.8%).  

Additionally respondents with various academic qualifications including 12(54.5%) 

with University/college bachelor degrees education level, 10(45.5%) were 

respondents with postgraduate diplomas/masters level education participated in this 

study. Most of these respondents also possessed an accounting professional award of 

Certified Public Accountant (CPA).   

4.1.2 Working Duration with Public Institutions 

The study also examined the period that respondents have been working with public 

accounting practices.This targeted at examining their involvement and experiences.  

Findings indicate that most of the respondents have adequate working period. 

However, most of respondents 13(59.1%) found to work for the period of between 5 - 

10 years. This is followed by 5(22.7%) of respondents have been working for more 

than 10 years with professional public accounting practice. 

 

A total of 4(18.2%) had been worked within the period of between below 5 years in 

professional public accounting practice. The finding implies that most of the 

respondents have significant experience with public accounting for over the period of 

5 years above. This suggests that the respondents had enough experiences with 
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professional public accounting practice relatable in providing accurate and relevant 

information needed for the study. 

4.1.3 Job Title in your Organization 

The respondent’s job position is important in identifying the decisions making roles 

and responsibilities played by key stakeholders in professional public accounting and 

their accountability in complying with code of ethics for professional public 

accountants. Findings indicate that, the study involved the respondent’s with various 

job titles including auditors, accountants and departmental managers.  

 

4.2 Findings and Within Case Analysis 

In this qualitative study four specific objectives were been answered. These specific 

objectives were described by developing themes, strong extracts and quotations from 

the NAOT respondents. This was meant to elucidate the meaning, procedures and 

situations of the professional accountants’ compliance with code of ethics for 

professional accountants.  

4.2.1 The Level of Awareness 

In order to assess the level of awareness, the researcher collected data via interviews. 

Participants were asked how does the public institutions accountants   employs 

Integrity, Objectivity, Professional competence and due care, Confidentiality and 

Professional behavior the accounting fundamental principles. Questions from 

interview guide complemented their findings with data obtained from reports, 

researches and journals documents.   

Majority of respondents (98.0%) at NAOT as audit organization agreed to employ the 

fundamental principles. However, they identified that in other public institutions the 

level of compliance with principles has been varied among professional accountants. 

This implies generally that all respondents were aware of the fundamental principles 

though the problem might be on the level of complying them. However, despite the 

noted general high awareness the awareness level variations were noted in individual 

fundamental principles 
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4.2.1.1 Integrity Principle 

In order to examining the respondents ‘awareness on the integrity fundamentals 

were asked on how they do employ the principles in their daily accounting 

practices. Majority, 22 (100.0%) respondents were agreed to be conscious of the 

integrity accounting principle. This was noted in one interviewed audit department 

respondent response indicated that; 

“I normally the integrity is well employed by working on obligations that 

requires all profession accountants to be honest, straightforward, fair 

dealing and truthfulness in all professional relationships” 

 

“I always perform my work honestly, openly and faithfulness in 

professional relationships” This was identified by head of auditing 

departments at NAOT.  

I am aware that as a professional accountant I should not get involved in 

producing any information, return or reports that contain a materially 

false or deceptive reports “this was said by one of the respondent from 

accounting department. 

 

This means that public accountants have to directly disassociate themselves with 

any financial reports, returns, communications and other information that they be 

certain that, the particular information comprises materially false or misleading 

statements, irresponsibly furnished statements or information or to neglects or 

obscures information necessary to be encompassed. This was also supported by 

Stonciuviene & Naujokaitiene (2013) who identified that excluding important 

accounting information will lead to low compliance and is against the professional 

accounting code of ethics for professional accountants because particular 

exclusion or obscurity is likely to be misleading. 

4.2.1.2 Objectivity Principle 

Majority of the interviewed respondents, 17(77.3%) also agreed to that to employ the 

objectivity fundamental principle in their daily duty performing in the public 
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institutions. This was also observed on one respondent interviewed identified that 

interviewed professional accountants agreeing that; 

This was also identified by interviewed accountant 3 said; 

“In my duty in public sector accounting I always avoiding the undue 

influences and biases my responsibilities are not based on subjectivity and 

being neutral in reporting or performing public accounting roles” 

“I know that through objectivity prohibit me to be bias in my duties….” 

(Auditor respondent). 

“It is true that principles restrict me in working with any duty that has 

conflict of interest or been influenced by other people…” 

This also was identified by Spalding & Oddo (2011) asserting that professional have 

to avoid bias, relationships and conflicts of interests or excessive and unnecessary  

external influences that can affect their  personal judgment in performing professional 

accounting. This finding means that accountants who provide public institutions 

guaranteed services in the country avoid themselves to accept or offer gifts or 

hospitality that can affects accounting professional judgment. 

4.2.1.3 Professional Competence and Due Care Principle 

Responding to the question, 19(86.4%) public accountants agreed that the competence 

and due care principle have been employed in performing their duties. For example 

this identified by the professional accountants exemplified that;  

 

“As professional accountant I am also required to ensure the professional 

knowledge’s and skills up to date this assist us to ensure users or managers 

are being given with professional services created on the up-to-date 

progresses in the professional technical and legislatives” 

“The principle requires me to update my knowledge by attending more 

professional trainings that will assist me to work professionally” 

(Professional accountant). 

Other response were also observed from interviewed auditor stated that; 
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“Principle acknowledge that competence is crucial in the accounting 

profession…so as an accountant I must attend the professional training to 

get a relevant and new development in profession”  

This finding signifies that public professional accountants accept that they aware of 

obligations of offering services in harmony with appropriate technical and 

professional values and morals. This is the main requirements of the principle.  

Though based on the human resource training and development report it has been not 

possible for sponsoring a large number of professional accountants for professional 

qualifications trainings to maintain professional competences. This to some extent 

indicates that the opportunity of interacting with professional colleagues, performing 

in harmony, comprehensively and timely has remain to be a challenge in public 

sector. In line with Spalding &Oddo (2011) the current findings assert that this 

fundamental  principle, accountants required keep consumers or employers aware of 

the limitations existing in the services they may offer in order to avoid impractical 

expectations. 

4.3.1.4 Confidentiality Principle 

Respondents were also asked on how they employ the confidentiality principle in 

their daily professional activities.  A total of 21(95.5%) respondents agreed that 

large extent they employ the confidentiality principle. However, there are still 

leakages of unpublished or highly regarded confidential reports. This implies a 

principle requirement to the professional accountants to adhere the confidentiality 

on their duty performing including not disclosing the information has been aware. 

One of the interviewed professional accountant pointed out that; 

 “Iam aware of professional accountants obligation of complying with the 

confidentiality the accounting information even when liaison with a 

consumer or employer culminated, disclosing particular information will be 

violating the professions code of ethics” 

I am not allowed to divulge or release any information attained during my 

professional work to any third part person unless under the permission of 

legal and provided with specific authority” (auditor). 
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It my duty to make sure that staff under my authority 

This indicates that public accountants are aware of principle requirements of being 

strictly prohibited to unveil to third party confidential information attained or 

processed due to professional or business relationships or to using them for the 

personal advantages or third parties. In line with findings, De Cremer, Mayer 

&Schminke (2010) assert that disclosure is merely allowed under legal and 

mandatory requirements by legally certified people or institutions. A professional 

accountant should take all reasonable steps to ensure that staff under the 

professional accountant’s controls people from whom advice and assistance is 

acquired for respecting the professional accountant’s confidentiality fundamental 

principle. 

4.2.1.5 Professional Behavior 

Public professional accountants were also asked on how they employ the 

Professional behavior in the public sector professional activities. The question was 

responded by 14(63.6%) respondents indicating that they required to employ the 

principles in their accounting profession services in public sector. This implies 

that professional public accountants are aware that in performing their job they 

must follow all relevant laws and regulations to ensure that profession credit and 

acknowledgement. This was observed in one interviewed response demonstrating 

that; 

“I am strictly prohibited to discredit accounting profession through any 

actions which will affect good reputation of the profession”  

In addition to that interviewed professional accountants also identified that;  

“As professional accountants we are supposed to behave in professional 

manner when serving and performing my duties the government this helps 

in adhering the accounting professional ethics and principles” 

   

This indicates that the public sector accountants are aware of the principle and its 

requirement that needs professional accountants to comply with all applicable laws 

and regulations and avoid any acts which will bring about the professional discredit. 
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The public accountants have to avoid marketing and promoting themselves and their 

work, professional accountants as they can lead to disgracing the profession.  

Stressing to the findings, Allen & Bunting (2008) also adds that profession 

accountants have to avoid not make inflated claims for their services; the possessed 

qualifications, or experiences attained and make disapproving references or 

unsubstantiated comparing to the other professions. 

 

From the findings indicates that to large extent the public institutions professional 

accountants at NAOT as audit organization in the country understanding well the 

profession accounting fundamental principles of the code of ethics ratified  and been 

implemented by the government through NBAA in July 2016. 

4.2.2 Professional Accountant’s Obligations Imposed by the Fundamental 

Principles 

Adding to assessment of awareness levels of respondents on fundamental principles, 

the study also assessed implementation of the main obligations been imposed by the 

principles to professional accountants in public sector. The findings are as follows; 

4.2.2.1   Obligations Imposed by the Principle of Integrity 

A total of 17(77.3%) respondents responded to the question also identified various 

obligations to their work been imposed by integrity fundamental principle. These 

obligations to professional accountants include; 

(i) Been straightforward and honest in all professional and business relationships.  

(ii) Been fair dealing and truthfulness in all public accounting matters.  

(iii)  Not knowingly be associated with reports, returns, communications that 

contains a materially false or misleading statement.  

(iv)  Not omits or complicates information necessary to be included if particular 

omission will be misleading 

(v) Avoid advice and work that corrupted by self-interest or by interest of other 

parties 

For example the professional accountant obligations were identified in one of the 

interviewed respondent stated that; 
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“Among the principle main obligation to us as professional accountants is to 

perform straightforward and honest in profession and business relationships 

this will let us fairly working and truthfulness in all public accounting issues” 

This indicates that, the public accountants have the role of ensuring that in they work 

straightforward an honestly adhering the profession code of ethics. This makes them 

provide ethical professional services when acting on public interest.   

 

About 19(86.7%) interviewed professional accountants added the obligation of 

accountant the responsibility of being fairing dealing and truthfulness in all public 

accounting matters in performing their job that enhances the fundamental principles 

compliances. One accountant interviewed stressed that;  

“Based on principle….. it is my responsibility of fairly dealing and 

truthfulness in all public accounting issues in performing my duty that 

enhances the fundamental principles compliances” 

 

In addition to that a total of15 (68.2%) professional accountants’ respondents added 

that, controlling self-interests is a crucial obligation in acting on public interest. This 

was also by one respondent pointed out that;  

 

It is my duty to avoid  self-interests in my profession duties remain to 

be necessary obligations in our professional when performing my 

accounting professional responsibilities in public institutions……. 

though working environment has been a stumbling block particularly 

due to other parties’ political interests 

“Despite of been required by the principle to not involved in the any duty that 

draw my self-interest ….it has been very difficult to fulfill the obligation”(Stated 

by auditor) 

This means that the principle also requires the professional public accountants to work 

on fairly working and truthfulness manner in serving the public institutions 

accounting. On top of the above obligation identified, one of the interviewed the 

professional accountant added that; 
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“I am not required to knowledgeably involved in materially deceitful or false 

statements financial reporting, returns, communications on public resources 

utilizations” this was stated  by interviewed a accounting department manager. 

        “To work in public sector profession accounting I have to make sure that I           

don’t engage myself in immensely fraudulent or false statements financial reporting” 

(stated by auditor interviewed). 

 

The findings on the integrity principle obligations are acknowledged to be 

significantly known by the interviewed professional accountants at NAOT office. 

Their level of understanding has been varying largely as determined by education 

level, professional attainment such as Certified Public Accountants (CPA) holders and 

age they have been in a profession. It was noted that many of lower professional 

levels interviewed accountants indicated being honest in all professional and business 

relationships; having the major obligation provided by integrity fundamental principle 

and unaware of other obligations of not omitting or complicating accounting 

information and avoiding  self and other parties interests when professional working 

stated by IFAC (2012). This was noted from the one the interviewed accountant 

response that;  

“Professional accountants are not required to be involved in any frauds or 

deceitful or false financial reporting o statements and fabricated claims” 

4.2.2.2 Obligations Imposed by the Principle of Objectivity 

Accounting needs to create all kinds of assumptions forecasts and estimates. This 

means that objectivity is necessary for public institutions development planning. 

Responding to question what obligations are been imposed by the principle of 

objectivity in daily work? The question was responded by 20(90.9%) professional 

account’s  agreed that  objectivity principle obligations alongside with all of General 

Accepted Accounting Principles (GAAP) requires the accountants to ensure the 

relevance, reliability and verifiability of financial reporting. This will make financial 

reports more valuable, expedient to stockholders and end consumers.  
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Respondents responded to the question identified several obligations been imposed by 

the objectivity principle in performing their public duties as follows;  

 

For example 14(63.6%) respondents identified financial statements preparations the 

reports are supported and based on real evidence been objectivity principle main 

obligation noted during interviews. 

“I always ensure that in my financial statements preparations the reports are 

supported and based on real evidence not relying on personal feelings and 

opinions” stated by one interviewed  professional accountant respondent. 

 

This is an accounting rule that every accountant has to follow designed to make sure 

accurateness and transparency of the public financial statements.  This was also 

identified by head of audit department professional accountant at NAOT office. 

A total of 11 (50.0%) respondents indicated that an the principle provides obligation 

of increase in the level of trust reflect that accounting reports are truthful, and 

verifiable that it can likely to produce similar results when other professional 

accountants utilizes or analyzes them, as one respondent stated that; 

“As an professional accountant I am obliged to not give and taking things 

that can lead to emotional, personally biased professional or business 

judgments in professional duties” 

 

The findings reflect that the professional accountants are neutral in performing their 

accounting duties in public institutions though not to highly significant level. This has 

not fully fulfilled the principle obligation outlined by IFAC, (2012) that needs every 

single or each financial transaction must be supported with evidences to avoid biases, 

to ensure accurate and reliable financial information to users. Spalding & Oddo 

(2011) also added that professional accountant allowing biases, relationship and 

conflict of interest or undue influence has been significantly affect professional 

accountants personal judgments.  



49 

 

This means that accountants like auditors who provide assurance services must not 

accept or offer gifts or hospitality which will affect professional judgment. Objectivity 

fundamental principle elucidates how accountants can result to government worth 

increase, reputations with citizens, the citizen’s trustworthiness earned by public 

institutions.  

4.2.2.3 Obligations Imposed by the Principle of Professional Competence and 

Due Care 

The study also assessed fundamental principle of professional competence and due 

care obligations provided to professional accountants. The respondents were posed 

with question, to identify the obligations imposed by the principle of professional 

competence and due care in their daily work. The question was responded by 

18(81.8%) respondents, who identified the following principle obligations;  

• To uphold and sustain professional knowledge’s and skills at the degree 

necessary to make sure that public who consuming financial reports or 

employers get proficient accounting professional services 

• To perform and acting diligently and timely in harmony with pertinent technical 

and professional standards in professional service provision.  

• To partake rational realistic steps including proper training and supervisions to 

protect persons working the professional accountant's authorities bodies. 

• To get and maintain accounting professional competences (awareness and 

acknowledging of appropriate technical, profession and business developments) 

These obligations observed in the professional accountants respondents statements 

indicating some of the obligations in line with Code of Professional Conduct 

describing the principle of due care as adherence to the standards of the profession: 

This includes statement issued by 12(54.5%)  professional accountants respondents. 

This was also stated by one of interviewed accountant that; 

“It is my obligation to ensure that profession knowledge and skills are 

maintained so as to enable the provision of appropriate and competently 

professional services that can increase the public trust on financial reports” 
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The another accounting professional also stressed that; 

“From the principle provided professional member it requires me to observe 

the profession's technical and ethical standards, struggle constantly to 

increase competences and the service worth”  

Other 8(36.7%) respondents interviewed accountants agreed that the principle make 

them to perform professionally in the public sector. One among the interviewed 

accountant also identified that;  

“Through this principle professionals are required to perform my professional 

accounting tasks” 

 

The interviewed manager at NAOT also supporting other findings said that;  

“I am required to frequently ensure that public accountants are taking 

training and supervisions that can enable them to work in the professional 

accountant's authorities or bodies’ requirements” 

In line with findings, Uysal (2009) also describe the due care exercise and 

professional competence must characterized with excellence performing to the best of 

accounting professionals; competences resulted from education, trainings, and 

experiences; understandings and knowledge-provision of services with facilities and 

penetration.  

However, 9(40.9%) professional accountants acknowledged on principles provides an 

obligation of diligence-discharging tasks comprehensively and planning and 

supervision needs to appropriately administer all professional activities. This has been 

a persisting problem among public sector accountants also pointed by one 

professional accountant interviewed that;  

“From my experiences comprehensive diligence in planning and supervision 

of discharging accounting profession tasks and professional activities 

administering has been problem in the public sector” 

Based on the findings, the study reveals that professional accountants’ competence 

and diligence in performing the professional responsibilities have been inadequately 
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practiced in the public sector. This constitutes key roles in delivering services which 

greatly meet the public desires in a framework of integrity and objectivity, 

consistently with the profession's obligation to the public interests. 

Therefore study findings partly conform to the IFAC (2012), which stipulates that a 

professional accountant have to take reasonable steps to make sure the proper 

capability in performing professional accountant’s responsibilities has to be aligned 

with appropriate trainings and supervisions. This means that professional accountants 

have to create employers or consumer’s awareness on the limitations of accountant’s 

professional and adhere competences traits when performing their public accounting 

tasks. 

 

4.2.2.4 Obligations Imposed by the Principle of Confidentiality 

Generally, confidentiality principle requires person to protect confidentiality and 

security of archives, proceedings or repots of professional services provided, activities 

done, and products produced such as reports. The study assessed the confidentiality 

principle obligations to the professional accountants. The findings from 22(100.0%) 

respondents to the questions acknowledged that to be following principle obligations 

of not disclosing confidential information to a consumer or others, to maintain 

confidentiality including in a social environment.  

These findings were derived from one interviewed accountant stated that; 

“The principle ensures high confidentiality particularly in the accounting 

information produced and relationships……So Iam required to evade 

unethical   release information and unauthorized disclosure to public” 

 

“I have the responsibility of not disclosing any information processed in the 

public sector accounting practices………..” declared the auditor interviewed 

This means that accountants complying with the confidentiality accounting principle, 

means that users sense free to openly expose important facts about accounting 

matters, facilitating the accountants to perform in the user’s greatest interest. The 

principle recognizes that in accounting relationships as fiduciary ones, meaning that 
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accountants have a responsibility to act for the consumers/users benefits.  The other 

obligation of adherence of confidentiality in payroll identified by 17 (77.3%) 

respondents also. This were noted on the statements issued by one interviewed 

accountant respondent stated that;  

“We are taking reasonable confidentiality steps to safeguard that public 

accountants have to control and individuals who advising and assisting the 

accounting proceedings” 

“Despite of the confidentiality been clearly stated……professional 

accountants in public institutions confidentiality obligation in payroll has been 

difficultly complied” 

 

The interview findings indicate that largely based on other confidentiality obligations 

of maintaining confidentiality of information disclosure important. This protects 

profession interests in legal proceedings basis requirements. The findings connects 

with IFAC (2012) confidentiality principle obligations that emphasizing on 

obligations of not disclosing confidential information to their personal benefits or 

client’s regardless the information is pertinent to an engagement for, or will be 

advantageous to particular  clients.  

 

The IFAC (2012) specifies that public accountants can disclose the information under 

certain environment when disclosure is authorized by users or employers, enforced by 

law such as producing information to provide evidence for legal actions or stated 

public authorities, complying with technical standards and ethics requirements, and in 

responding to an inquiries or investigations by a member body or regulatory 

profession bodies. 

4.2.2.5 Obligations Imposed by the Principle of Professional Behavior 

Ethical theories and principles provide the grounds for all ethical behaviors despite 

how the profession is. This made the study to assess the obligations derived from 

accounting profession behavior to public accountants. On each principle the 

professional accountants were asked, to identify the obligations imposed by the 

principle of objectivity in daily work 
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The findings from 20(90.0%) respondents agreed that professional accountants in 

public institutions to significant extent are aware of the professional behaviors 

imposed obligations. They identified obligations involved to comply with applicable 

laws and regulations, not making inflated claims when performing their duties as 

noted in the interviewed accountant said; 

 “It is my obligation to make sure that we complying with relevant laws and 

regulations and evade any practice that the can discredit the profession” 

 In addition from the interviews one of the accountant respondent agreed that;  

“The principle provides to us the task of not involving with exaggerated 

claims for the services obligations when working in public institutions” 

 

On other hand, 10(45.6%) interviewed professional accountants mentioned the 

weighing all the specific facts and circumstances available obligation to the 

professional accountant at particular time. For example one of the interviewed auditor 

stated that;  

“Through principle iam obliged to weigh all the specific facts and 

circumstances available to the professional accountant at particular time… 

because this can adversely affects the good reputation of the profession” 

 

The finding further indicates that many of the respondents were less identified the 

IFAC (2012) professional behavior principle obligation concerned with evading to 

make disparaging references or unsubstantiated comparisons to the work of others that 

can affects good professional reputations. 

 

The findings connect to IFAC (2012) professional behavior principle obligations to 

adhere to all applicable laws and regulations and avoid any acts that can result to the 

professional disgrace.  

The findings also indicates employment of the principle imposed obligations and that 

a total of 9(40.9%) respondents identified that some problems still exist in 

professional accountants obligation of not to making exaggerated claims for their 
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services to be offered; the qualifications they have, or experiences gained and make 

disparaging references or unconfirmed links to the work of others;   

“Still the inflated claims have been continuing to exist among the professional 

accountants in the public sector” This was added by one interviewed 

respondent.  

“It is our duty to avoid getting involved in exaggerated claims to protect public 

interest and holding accounting professional duties” (stated by accountant 

interviewed) 

The increased fraudulent activities are largely affects the public confidence in 

professional accountants and their capacity to provide professional services in public 

institutions. 

Similar to the findings, Zhatkin, Gurvitš, &Strouhal (2017) assert that, in complying 

with professional behavior fundamental principle professional accountants are curious 

to adjust financial outcomes and habitually streamline the profession behavior in 

creative or aggressive accounting practices. This involves the course of using 

unethical and uncertain accounting methods to enhance outcomes in the public sector. 

For example a professional accountant can record revenues and expenses in an 

incorrect way or omitting expenses in sum. 

The Principle of Professional Behavior obligations findings reflect the mixed 

awareness among the professional accountants in public institutions as most of them 

acknowledged some of the obligations. This suggests that the fundamental accounting 

principles which provide obligations have not been competently practiced by 

respondents when performing their responsibilities in the public institutions. This 

contributes to great possibilities of creating threats to compliance to principles. The 

general findings indicates that employment level of the fundamental principles vary 

reflecting on the inconsistencies in awareness of the code of ethics among the 

accountants in public sector.  



55 

 

4.2.3 Stakeholders Interests and Benefits from Compliance with the 

Fundamental Principles 

The awareness on the accounting professional code of ethics fundamental principles 

was extended by examining who are stakeholders interested and benefiting with 

accountant’s compliance with the code of ethics fundamental principles in public 

institutions. This was done by asking the respondents to identify the groups interested 

and beneficial with public sector accountant’s compliance with the code of ethics 

fundamental principles   

A total of 21(95.4%) respondents responded to the question and identified the 

following; benefited and interested clients, government itself, financial organizations, 

employers, employees, investors and businesses, citizens, as a major stakeholders 

interested and beneficiaries. This was also identified one accountant in the interview 

mentioned that; 

“Iam sure that complying with the code of ethics fundamental 

principles is not only beneficial to public institutions good governance 

performances………….. but it also beneficial to various group 

including clients, government itself, donors, financial organizations, 

 

Based on good governance attributes the compliance with accounting 

fundamental principles extend it benefit to employers, employees, 

citizens, investors and business at whole in country” this was added by 

accountant interviewed. 

 

The findings draws the importance of the public institutions accountant’s compliance 

with the code of ethics fundamental principles as many stakeholders are interested and 

benefits is extended to many stakeholders. This is important in attaining the better 

level of good governance in the country which is an important precursor to country 

development based on the National Development Plans. 
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4.2.4 Professional Accountants Core Values of the Public Institutions Interest 

The study also examined the accountant’s core values of the public institutions 

interest by posing what are professional accountant’s core values of the Public 

Institutions Interest?  This core values are important in observing accounting ethical 

responsibilities that promotes compliance fundamental principles. Thomadakis (2015) 

assert that distinctive aspects of the accounting profession ethical compliances based 

on its recognition of the values and responsibility to act in the public interest.  Hence, 

an accounting professional’s responsibility is not solely to satisfy the wishes of an 

individual clients, employers and public interest relying on their objectivity and 

integrity in maintaining of the orderly functioning in public institutions.  

The study findings from 15(68.2%)  respondents reacted to the question indicates that 

professional accountant’s primary obligations is to place the public interests on 

topmost of their personal interests in serving the core values of the public institutions 

services. 

The professional accountant agreed that they adhere the following core values in 

performing their professional accounting practices  in public institutions including;  

providing accounting services with high integrity, trust, providing service, being 

accountable,  respecting the public interest.  

“As professional accountants we have to act on integrity, trust, providing 

valuable services, being accountable and high respect to the public interests” 

This was added by one interviewed respondent. 

 

Similar to the core values of professional accountants in acting in public interests, 

they are also required to comply with fundamental principles that enhance the values 

of ethical and honest behaviors, professionalism, accountability, fairness, equity, 

learning, innovations, and collaborations. However, findings indicate that these 

essential core values have not been effective in promoting the professional accountant 

compliance with the fundamental principles and appropriately serving the public 

interest. This is noted in various auditing reports in the period of 2015/2016, 

2016/2017, 2017/2018 Control and Auditor General Reports indicating various misuse 
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of the public funds highly associated with non-compliance to the fundamental 

principles.  

4.2.5TheMost and the Least Complied Fundamental Principles 

4.2.5.1 The most complied fundamental principles by public institutions 

accountants 

Besides most public accountants being aware of the code of ethics fundamental 

principles and their obligations, the study also examined their level of compliances to 

each principle. Respondents were asked to draw from their experience and 

understanding to identify most complied fundamental principles in public institutions 

accountants? This aimed at assessing the most complied principles and least complied 

principles by professional accountants in public institutions. The findings from the 

19(86.4%) respondents who reacted to the question revealed that the most complied 

being confidentiality followed by professional competences, and professional 

behaviors. This was noted on one respondent interview responses stated that; 

“In profession accounting daily responsibilities and practices confidentiality 

and professional competence requirements have been our major concerned in 

serving the public institutions” 

 

In addition to compliances on the interviewed accounting head of department also 

supported that; 

“The accounting profession established and frequently reviewed laws, policies 

significantly contributes to the professional behavior observation among 

professional accountants in public institutions” 

 

According to the findings the reasons identified by respondents for the high 

compliance to the these principles is largely associated with NAOT support in 

attending frequent profession seminars, workshops, trainings and short courses 

organized by accounting professional bodies. Through this capacity building 

initiatives help the professional accountants to highly observe the confidentiality and 

professional competence issues. Also the presence of laws, regulations and policies 



58 

 

regarding to the profession have been mostly influence the compliance with 

professional behavior principle. 

 

4.2.5.2 The Least Complied Fundamental Principles by Public Institutions 

Accountants 

On contrary the fundamental principles to most complied principles the study also 

examined the least complied principle in public institutions. The findings from 

19(86.4%) respondents indicate that the least complied involves integrity and 

objectivity fundamental principles. 

When asked to identify the reasons for unreasonably complying with the principles 

they mainly associate it with low level of commitment of individual professional 

account to ethics, internal and external influences to accountants in public institutions 

and low enforcement of the principles obligations in public institutions. These were 

observed from the respondents’ answers to the question stated that; 

“Still in public institutions the existence of honest, fair dealings and 

being straightforward is very low in acting on public interest. This 

influenced by the top management in organization who are not 

exercising” 

In addition this low compliance reasons the respondents mentioned that; 

“The prevailing of individual different behaviors and self-interest have 

largely contributes to low observing and commitment in implementing 

and complying with fundamental principles particularly integrity and 

objectivity principles” 

The findings aligns with the last five years poor CAG audit reports 2014/2015; 

2015/2016; 2016/2017 in the central and local government authorities associated with 

the misuses and forgeries of public resources been done in public institutions.  

The integrity principle has been complied in professional duty performing due to 

internal and external influences such as politics and willingness of the employer to 

provide authentic financial reports. A total of11 (50.0%) respondents revealed almost 
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all principles have different compliance levels in public institutions. In turn their 

totality result to most of accountants in public institutions continuing to violate the 

professional ethics due to peer, management or politicians in public financial 

reporting’s.  This was noted in one interviewed professional accountants said;  

“This has been difficult in aligning the profession ethics with political 

ambitions that eliminate the audit independent qualities” 

In the same vein, the 13(50.1%) interviewed respondents also observed that, the 

principle objectivity has been hard due to prevailing conflicts of interests as the same 

professional accountant is preparing the financial reports of his/her employer which is 

government. This creates the possibility of increasing the influence on subjectivisms 

in financial reporting.  This were stressed by interviewed professional accountants 

stated that; 

“It is sometimes difficult in reporting the actual financial transactions 

report in public institutions that can be contrary to organization 

management interests or employer (government) wishes particularly 

when it involves government interests’ 

The findings indicate that the professional accountants in public institutions have not 

fully complied with fundamental principles which are important in serving the public 

institutions.  

 

4.2.6 Factors Affecting Compliances with the fundamental principles 

4.2.6.1The Factors Affecting Compliances with the Fundamental Principles 

The study also examined the factors affecting compliances with fundamental 

principles in public sector identified in section 4.3.5.2.  The findings outline the 

factors affecting compliances such as; self-interest, job security grounds, poor 

remunerations and compensations in public institutions, absence of effective internal 

control system, improper leadership, the absence of NBAA reliable enforcement and 

follow-ups of compliances with fundamental principles, management pressure and 

interruptions, professional accountants conflict of interest, lack of competence in 

updated professional developments, poor organization culture and lack of ethical 

courage to do what is right. 
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The findings above were identified from different interviewed professional 

accountants; for example 16(72.7%) accountant agreed on the failure to maintain 

confidentiality been one of the factors affecting fundamental principles compliance.  

One interviewed respondent identified that;  

 “It has been difficult for me to keep the confidentiality on the 

information as my bosses do not seriously endorse, support  the 

implementation of  the code of ethics as sometimes  interrupt or order 

for financial report after few days you found it reported in social 

medias or newspapers” 

 

This is contrary to the due diligence realization, cautious investigations in public 

service by a professional accountants that needs the professional accountants to make 

sure that all confidential  information are not disclosed. Moreover, a total of 

10(45.5%) respondents added that the professionals in public institutions still face 

insufficient competences in the accounting profession despite of efforts been done by 

employer to ensure all the accountants are been equipped with profession technical 

know-how. This finding was also observed in one interviewed respondent identified 

that;  

“Though our employer tries a lot to comply with profession code of 

ethics that clearly states professional accountants must frequently 

engage in professional competence unfortunately we still face 

insufficient competences that ethically empower accountants for 

making ethical decisions in public institutions” 

 

This is similar to Ionescu & Caloian (2014) who indicate that in public institutions 

professional accountant have significant problem in making moral ethical decisions as 

they lack a profound trainings on ethical matters and the practical methods to explore 

the ethical traits of a decisions and evaluating the concerns which can impact choices 

of a course of action. This means that, the methods for ethical decisions making 

remains to be critical necessary in ensuring the professional accountants complying 

with fundamental principles.  
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Other reason identified involved inadequate implementation of the real and operative 

internal control system issues, mentioned by 18(81.8%) professional accountants’ 

respondents. This was also confirmed by one respondent that;  

 

“The presence of inadequate implementation of the real and operative 

internal control system in public institutions has made the professional 

accountants to lowly complying with fundamental principles while 

performing my professional duties in the public” 

 

These findings reflect that Internal Control, accounting professional directors, 

management and other staff are inadequately providing reasonable assurances in 

achieving efficiency of processes, trustworthiness of financial reporting and 

compliances pertinent to laws and regulations and commitment to integrity & 

fundamental ethical values and principles.  

Furthermore, a total of 15(68.2%) respondents identified that most of top management 

officials have been characterized with due diligence defense. This has been hindering 

professional accountant’s complying with fundamental principles in public 

institutions. This noted on the statement issued by one respondent interviewed said;  

“Accounting top management in public institutions have been little taking 

sound and practical investigations and care before entering into agreements 

engagements and financial transactions with a different parties” 
 

This means that professional accountants do not act with a positive standard care to 

fundamental principles. This is against the theory behind due diligence grasps that 

taking reasonable care in executing certain kind of investigations is considerably 

contributes to informed decision making by improving the quantity and qualities of 

information accessible to decision makers and by guaranteeing particular information 

is systematically utilized in cautious and reflexive way in decision making and all its 

costs, benefits, and risks (Chapman, 2006). 

The interviewed audit department manager also agreed that in public institutions the 

fundamental principles compliances is not at high level due to lack of strategic effort 

from the NBAA responsible in making follow-ups and enforcing the profession codes 
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of ethics, also added that management pressure and interruptions is sometimes 

resulted from political ambitions. The view was noted in the statement issued by 

professional accountant department manager said that; 

For a longtime the NBAA has not been effective in implemented and 

follow-ups of compliances with fundamental principles, likewise the 

profession has failed to control the management pressure and 

interruptions in accounting practices in public institutions 

 

These accounting profession failures has accredited major consideration that includes 

attempts to improve and to ensure that professional role in serving the public interests 

is met. The job security as one of the professional accountants’ causes of the non-

compliances of fundamental principles identified by 15(68.2%) respondents. For 

example one respondent interviewed said that;  

The professional accountant conflict of interest has been one of major 

drawback in complying with fundamental principles in public 

institutions. As in turn make us not sufficiently been competent lag 

behind the updated professional developments. 

Thus in the public institutions fear of losing a job discourages them to stand on the 

professional ethics. This increases variations of the professional accountant’s self-

interest has been increasing high conflict of interest leading to violation of the 

fundamental principles  

The findings imply that, continued existence of many causes for little compliance with 

fundamental principles have largely supporting the moderate level of compliances 

been identified by the respondents. The findings are against to Gatu (2017) suggesting 

that the professional accountants have to practice moral courage; look for advice from 

professional peers; reporting the conflicts, practice professional judgments while 

upholding public interest to address the conflict of interests. These identified causes 

for fundamental principles non compliances have been also identified by the Izedonmi 

& Ibadin (2013). The authors assert that ineffective internal control, political 

influences, inadequate building capacity programmes, professionals conflict of 
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interests and professional bodies weaknesses has been common in most of the public 

institutions been characterized with low or non-compliance with principles. 

4.2.7 Threats Categories in Compliance with the Fundamental Principles 

In addition to the causes for little compliance to the accounting fundamental 

principles, the study also examined the threats categories to compliances indicated in 

the IFAC (2012) compliance conceptual frame work. These involved self-interest 

threat, self-review threat, advocacy threat, familiarity threat and intimidation threat 

that need to be eliminated by professional accountants in both public. 

The respondents were asked to indicate the threat categories in complying with the 

professional code of ethics fundamental principles among public accountant in 

Tanzania. According to IFAC (2012) the professional accounting fundamental 

principles developed a conceptual framework that involves a statements of commonly 

acknowledged theoretical principles that forms the frame of reference for financial 

reporting’s. The findings were as follows; 

A total of 16(72.7%) respondents agreed to know the developed conceptual 

framework for identifying the various threats hindering the compliance with 

fundamental principles. For example one respondent mentioned that; “As an 

individual accountant often confronted by financial interest conflicts with clients that 

normally influencing the our professional behaviors” 

 

This implies that financial or other conflict of interest creates the self-interest threats 

factors have been affecting the behaviors and professional ethical judgments among 

them.  The self-interest threats reflect to accountants’ personal interests being 

influenced by the attainments of the clients, or the continuance of the accountants-

clients relationships such as financial interests. At NAOT as organization, the 

financial interest and excessive reliance on total fees has not been threatening the 

compliances to fundamental principles as most of our clients are the public ministries, 

departments and agencies that NAOT have authority to audit them. This means no 

threat of losing finance for providing professional accounting services.  
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A total of 17 (73.3%) respondents identified self-review threat have been little 

affecting the professional accountant at NAOT. One of the accountant described 

accountant that;    

“This is not a big threat in compliances with fundamental principles as we do 

not provide other services such as financial statements that considerably 

affects the contents of the public institutions accounts, our service is auditing 

those accounts” 
 

The study observed that, NAOT accountants do not evaluate the consequences and 

fallouts of a previously judgments they made or services as their objective is to audit 

the ready financial reports. Threats originating from self-review perspectives mean 

that the professional accountants have to perform only one service to the clients and 

not more than one service. This assists in avoiding the self-review practices in public 

institutions.  

In addition to self-review threat, Gatu (2017) indicates a good example as when the 

professional accountants provide legal advices to his audit clients that can be grasped 

as promoting the client’s interest rather than the public interest. Furthermore the 

accounts can require to enclose provisions for, or disclosure around, legal actions if 

legal action is successful is likely accountants will not wish to challenge the given 

advice. This has been resulted to accountants taking a judicious vision of the matters’ 

treatments in the financial accounts. In line with above findings one accountant 

respondent also identified that; 

“In performing our work at NAOT we sometimes we promote it but not sure if 

it leads to professional accountants compromising objectivity fundamental 

principle” 

Though respondents were uncertain with the effect advocacy threat to principles 

compliances, this is, however, common in most of public institutions.  The threat 

originating from advocacy meaning that professional intensely promotes the interests 

of the professional accountant’s clients, credit providers, government, employers, 

workers, investors, the business and financial communities. The findings are against 

with Revised Code of Ethics for Professional Accountants (IFAC, 2012) describing 
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that too much advocacy compromises the professional accountant objectivity and 

integrity in assisting in the maintenance the systematic functioning and acting on the 

public interest. This makes the accountants act much on client’s interest compared in 

the public interest.  

In the aspects of familiarity threat to large extent respondents 18(81.8%) agreed that it 

has been creating threat to the compliances with fundamental principles. This was also 

observed in one professional accountant respondent statement said;  

“The presence of the elongated or close relationships with a clients or 

employers have been affect sympathetic to profession interests or too 

accepting of their work and professional judgment” 

The finding simply that in public institutions familiarity pattern of relationships has 

been the great problem affecting the professional accountant’s decisions making 

creating threat to compliance with fundamental principles. Staying in public 

institutions for longtime means building the close relationship with management and 

administrators in public institutions. This leads to dependence on preceding 

knowledge rather than been employing and practice an interrogative method to 

accounting information been provided.  

In line findings of this study, Hasan et al.,(2014) also stresses that created 

relationships and friendships lead to client listening to the accountant’s unethical 

advice. Critics through this client put excessive trusts in what he was told, and 

unwilling to rise obstinate and burning issues that can threaten the friendships. This 

creates the threat to compliance with fundamental principles.  

The last threats been examined was the intimidation threats whereby respondents 

identified that threat to have been occurring at NAOT. This discouraged them in 

performing objectively and independently due to real or assumed pressures, 

containing trials to exercises excessive influences over the professional accountants. 

This was mentioned by 9(40.9%) professional accountant respondents interviewed. 

For instance one accountant respondent stated that;  



66 

 

“To some extent intimidation on the provision accounting service has been 

influenced by clients particularly pressure from politicians and others 

threatening the compliances with fundamental principles”  

 

This means that public institutions accountants still experience some forms of 

intimidation from administrators in public institutions through providing advices 

which they want to hear, or have a good ideas of how to do so. Intimidation has been 

difficult for public institutions ministries, departments and agencies to threaten 

replacing the NAOT performing duties due legal authority.  

The findings reflect that there is mixed understanding and applications of the on 

conceptual framework factors including threats understandings and applications 

among the NAOT respondents.  This has direct effects on the compliances that 

observed to be moderate and needs more efforts in ensuring professional accountants 

taking both quantitative and qualitative elements once evaluating the significances of 

threats. 

4.2.8 Safeguards Taken by Professional Accountants in Eliminating 

On top of identified threats on the compliance to fundamental principles the study also 

assessed the actions/measures which were been identified by the conceptual 

framework approach. A total of 12(72.7%) respondents agreed to be aware of the 

safeguards. The conceptual framework identifies the safeguards created by 

professions, legislations or regulations and work environment target at addressing the 

threats to compliance.  

 

One accountant respondents interviewed mentioned that;  

“To ensure that threats are eliminated in acceptable level the NAOT has to 

provide frequent educational, training and provide adequate experiences in 

accounting profession”  

 

“ I think more ethical education and training for professional accountants 

should more provided ,this will help to make them aware on ethics issue”.( by 

accountant). 
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This is important as through education  and trainings on profession, legislations and 

regulations professional accountants will have knowledge and skills on policies and 

procedures which enables the identifications of interests or relationships among the 

professional accountants, clients and public.  

Other safeguard measures to involve ongoing professional development for 

professional accountants. This was identified by 11(50.0%) respondents. Supporting 

the findings one interviewed accountant respondent also stressed that; 

“There is a gap in engrossing new profession information, knowledge’s, 

technical and skills among professional accountants for strengthening up the 

compliance to accounting fundamental principles” 

 

 “More Profession modern education and trainings on new accounting 

developments should be provided in order to help us as professional 

accountant to cope with the changes”(by auditor). 

 

“we need to be up to date by getting trainings and education on the changes 

happening in our profession, this will help us be aware and to conform with 

new changes. 

 

In most of the public institutions, accountants are not proficient in professional 

development necessities that need professional accountants to have fortified education 

and practices which make them competently in their professional practices. This needs 

them to continue to gain particular education by learning modern information and 

technologies to enhance compliance with fundamental principles.  

This was also supported by the one professional accountant agreeing to follow and 

exercising public governance regulations and critically following the professional 

standards, who stated that;  

“We apply the accounting profession ethical standards to ensure that threats 

emerged in performing account responsibility in public institutions” 
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A total of 11(59.1%) respondents described that, the application of accounting ethical 

standards and reporting standards is crucial in applying safeguards activities towards 

principles compliance threats. This signifies that the differences in observing 

professionalism, competences, integrity, objectivity and independent, due care and 

confidentiality are important ethical values.  In order to attain public, the governance 

needs them to possess the proper abilities to give honest views and professional 

services on public general accounting, auditing, tax and management advice on 

financial information. However, respondents agreed to differ in the abilities in 

providing the honest views and professional services. This was stressed by one 

interviewed accountant respondent said that; 

“We greatly differ in ability to apply the accounting profession and 

regulatory monitoring and disciplinary procedures in implementing 

the safeguards to threats for fundamental principles due education 

and experiences levels” 

 

 

The findings suggest that, competences in exercising professional or regulatory 

monitoring and disciplinary procedures are different based on individual's education 

levels, professionalism and experiences. This affects the application of safeguards in 

eliminating the threats to compliances with fundamental principles. This means that 

senior professional accountants needs to closely supervising and directing junior 

fellows with less experience in the accounting profession principles compliances in 

public institutions.  

A total of 9(40.9%) respondents accept to apply working environment to safeguard 

their daily profession work describing that it has significant implications on 

compliances to fundamental principles. This is based on the facts that professional 

accountants have to look further than the numbers, to enhance multiple professions to 

act on public institutions interests. 
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“Working environment also influences the compliance with fundamental principles. 

For example having leadership who stresses the compliance of fundamental principles 

helps professional accountant to observe well accounting ethics.” 

 “Organization that have documented internal policies and procedures that require 

their employees to comply with fundamental principles” 

“In our working environment we should have a disciplinary mechanism to promote 

compliances with policies and procedures” 

Timely and enhanced communications safeguard were identified among the 

significant safeguards. A total of 17(77.3%) respondents revealed as it has not been 

effectively used by the professional accountants as measure for reducing the threats to 

fundamental principles compliances. This was confirmed by one interviewed 

accountant respondent stated that;  

 Still we are facing a poor and untimely communication of changes 

on both public, professional policies and procedures from partners 

and professional staffs furthermore no proper education and 

trainings on particular policies and procedures been offered to us 

“In many government institutions there is no good policies that 

influence staff or professional accountants to communicate to 

management/senior levels concerning with compliance with 

accountant ethics, thus it limits the awareness of professional 

accountants.” 

 

Also 15(68.2%) accountants’ respondents agreed to commonly document and follow 

public internal policies and procedures safeguard in ensuring the compliance with the 

fundamental principles. Thus the safeguard has been applied in public institutions for 

eliminating the threats to fundamental principles includes senior professional 
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accountants control in professionals comply with fundamental principles; this was 

also observed in the one interviewed respondent said;  

“Senior professional accountants charged with governances are usually 

stresses the adherences to policies and regulations on the accounting 

profession practices in reacting to public interest” 

“in this organization we have leadership that real understand the importance of 

ethics, so they influence us to comply with fundamental principles” 

 

These findings are similar to Enofe (2015), who assert that policies direct 

professionals in identification of interests and affiliations in public institutions. This 

means that policies and regulations direct professional accountants on how to act and 

what should be applied in reducing threats to compliance with fundamental principles. 

From the findings implies that the professional accountants are required to observe 

public policies and procedures in executing the quality control in professional 

practices in public accounting. 

 

In addition, a total of 17(77.3%) respondents indicated to usually conduct ethical 

issues discussions with colleagues and management in the fundamental principles 

compliances. This was also stressed by one interviewed respondent identified that 

accountants are involved in various discussions said;  

“We normally conduct ethical issues discussions with our superior 

professional accountants who are responsible in monitoring ethical policies 

and governance in the office” 

 

“u know this is professional accounting public institutions so we have leaders 

who are professional and real understand the importance of ethics in 

profession so they always give us a room to discuss accounting ethical matters 

with them” 
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The general findings indicate that, not all IFAC identified safeguards have been 

employed by the NAOT respondents.  These include involving the other chartered 

accountant for reviewing the work done by NAOT found not be done due to legal and 

regulatory requirements in the country. That stipulates all accounting practices to be 

done by professional accountants in organization and audited by NAOT.  This implies 

that still the safeguards usage by different partners and staffs engagements has not 

effectively enhanced the compliance in public institutions in the country leading 

moderate compliance with fundamental principles.  

4.2.9 Effects Caused By the Accountants’ Low Compliance with Fundamental 

Principles in Public Institutions 

The compliance with accounting ethical fundamental principles is important in 

professional accountant working in the public interest meaning that least compliances 

can have severe effects. Hence the study examined possible effects caused by 

least/low compliance.  The respondents were required to indicate the effects caused by 

the non-compliance fundamental principles of the code of ethics by public sector 

accountants 

A total of 21(95.5%) respondents identified several effects as follows;   the low 

rational representation of public in financial issues, Increased frauds,  lack of 

acknowledgement of interest on state financial positions, misuse of public resources, 

the increased of uneven treatment of parties in public finances management and 

expenditure, poor tracking or financial information such as generated from tax,  

resources wastages and corruptions in public institutions governances, public 

institutions accounting supply poor information for the budget processing  and poor 

professional reputations.  

The inaccurate and fair financial information on public resources effects were 

observed in various responses from interviewed accountant’s respondents. For 

instance one interviewed accountant identified that; 
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“I am certain that low compliance to fundamental principles do not provide 

accurate and fair financial information that are important in decision making 

in public institutions” 

Other interviewed respondents also added that; 

I have noted that low compliances with  fundamental principles 

results to  quite challenging in acknowledging the interest on state 

financial positions, hence results to misuse of public resources and 

increased frauds that leads difficulties in   evenly treat and act public 

interest in public finances 

 

“low compliances will lead to discredit of accounting profession.” 

 

‘If we fail to observe well fundamental principles this will lead to lose 

public trust on the service we provide. 

Poor fulfillment of public interest on state of financial situation and, resources 

wastage and corruptions were identified by 13(59.1%) respondents as an effect of low 

compliance with accounting fundamental principles important to be known by 

professional accountant. This would enhance its compliance in fulfilling profession 

obligations to public interest. This was noted in a statement issued by one interviewed 

accountant respondent agreeing that; 

 

The professional accountant low adherences with fundamental 

principles leads to poor fulfillment of public interest on state financial 

situation and, resources wastages and corruptions in public 

institutions governances as well as Inappropriate risk management,  

on public resources 

 

“Professional accountant in public institutions are very important in 

the management of public resources so when we fail observe well this 

fundamental principles will lead to misuse or wastage of public 

resources.” 

 

“Fundamental principles provide us with guidance to the type of 

behavior in our professional, so failure to observe them will lead to 

unethical behavior like corruption.”  
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Similar to the above findings, 12(54.5%) respondents also mentioned the poor 

tracking of financial information or finances generated from tax revenues and public 

expenditures in national and local government levels being a result of the poor 

compliances with fundamental principles. This was also confirmed by one among 

interviewed respondent stated that;  

In recent years there is increased poor tracking of public financial 

information or finances generated from tax revenues surrounded 

unethical corruption and falsified accounting activities and public 

expenditures in both central and local government levels increased 

audit quarries”  

 

“We as professional accountants we are responsible with financial 

accounting in public institutions also we generate information that are 

used or relied by government. if we are unethical we will produce poor 

information that will mislead the government hence failure to track  

financial information.” 

 

A total of 16 (77.7%) respondents also identified that the low compliance with 

fundamental principles increases the poor accounting processes and low 

accountability in public funds or resources such frauds and corruptions etc. This was 

also emphasized by one interviewed accountant respondent said that; 

“Prevailing low compliances with accounting fundamental principles of poor 

public institutions accounting and accountability results to inappropriate risk 

management affecting the transparency in public funds management”  

 

This finding imply that, poor public institutions accounting effect resulted from 

professional accountant low compliances with integrity, objectivity, confidentiality 

and professional competences principles. This contributes to provision of untruthful 

and wrong financial transactions information for public institutions reflective budget 

accounting and poor expenditures. 



74 

 

Findings are line with Yurii (2017), who assert that professional accountants’ 

compliances with fundamental principles will effectively cater for the public needs of 

rational representations in the effects of financial transactions, expenditures, revenues 

in public decisions making. This is contrary to actual situation of compliance in public 

sector as most of the local governments and ministries are getting qualified report or 

many audit queries from chief auditor general (CAG) associated with low compliance 

with fundamental principles issues. 

 

The presence of many effects identified by the study reflects that the compliance with 

fundamental principles is significant obligation of the professional accountants in 

public to act on the public interest.  This is also asserted by Ionescu & Caloian (2014) 

that compliance with fundamental principle provides reflective information as the 

base for future financial plans, budget processing in allocating funds in public 

expenditures and economic/development decisions. This reflects that low compliances 

can hinder the standard of ethics and accountability for a country’s financial 

information and audit practices for proving country creditworthiness. Adding to the 

findings, Yurii (2017) argue that accounting professionals compliance with 

fundamental principles must focus on acting around the public interests, perform 

ethically and technical competences for a viable economic decisions and professional 

reputations. 
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CHAPTER FIVE 

 

SUMMARY OF THE FINDINGS, CONCLUSION AND RECOMENDATIONS 

 

5.1 Introduction 

This chapter presents the summary of study findings related to research objectives. 

The chapter also presents the general and specific recommendations for future 

research.   

 

5.2 Summary of the Research Findings 

Professional accountants are normally accountable in providing services based on the 

public interest; on course of performing their professional responsibilities as their 

accounting information have an effect in society welfare (Stonciuviene & 

Naujokaitiene, 2013).  Hence, they are obliged to adhere professional standards and 

its fundamental principles. However, in performing their responsibilities conflicts 

were identified to threaten the compliance with fundamental principles while 

gratifying accountabilities to the employer. The study assessed the professional 

accountant’s compliance with accounting fundamental principles in the public 

institutions in Tanzania. 

 

5.2.1 Assessment of the Level of Awareness on the Fundamental Principles 

among Public Institutions Accountants 

The main findings on this objective in compliance with accounting profession 

fundamental principles indicate that most professional accountants are aware of the 

integrity, objectivity, professional competence and due care, confidentiality; 

professional behavior principles. Stakeholders interested and benefitting with public 

institutions accountant’s compliance with the code of ethics fundamental principles 

identified includes clients, government itself, financial organizations, employers, 

employees, donors and investors. The professional accountants indicated that they 

have been following core values in performing their professional accounting practices  

in public institutions including;  providing with high integrity, trust,  providing 

service, being accountable,  respecting the public interest.  
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5.2.2 Obligations Imposed By Fundamental Principles to Public Institutions 

Accountants 

The study established that, to large extent the public accountants are conversant with 

obligations imposed by the Code of Ethics Fundamental Principles though its 

application level has been differing among them. The identified principles obligations 

involves;  integrity principle to professional public accountants; being honest, 

straightforward in all professional and business relationships, dissociate with reports, 

returns, communications that comprises a materially false or misleading statements; 

not omit or complicate accounting information. In a similar way, they are required to 

avoid advice and work that corrupted by self-interest or by interest of other parties.  
 

The objectivity principle requires the accountants to ensure the relevance, reliability 

and verifiability of financial reporting. These obligations make them more valuable, 

expedient to stockholders and end consumers. Third principle of professional 

competence and the due care provide the obligations to  professional accountants to 

uphold and sustain professional knowledge’s and skills; to perform and acting 

diligently and timely in harmony with pertinent technical and professional standards; 

to take part rational realistic steps and; get and maintain accounting professional 

competences.  

While the forth principle of confidentiality provides the obligations of professional 

accountants to protect confidentiality and security of archives, proceedings or repots 

of professional services provided, activities done, and products produced such as 

reports.  The filthy fundamental principle of professional behavior requires the 

professional accountants to comply with relevant laws and regulations and evade any 

practice that the can discredit the profession, not engaging with exaggerated claims 

for the services obligations.  

5.2.3 Determining the Most and the Least Complied Fundamental Principles 

The findings indicate that the most complied code of ethics fundamental principles is 

confidentiality, followed by professional competences, professional behaviors 

principles. The least complied of the code of ethics fundamental principles by public 

institutions accountants contained integrity, objectivity fundamental principles  
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Majority of respondents agreed to be aware safeguards identified in the conceptual 

framework approach created by professions, legislations or regulations and work 

environment target at addressing the threats to compliance. Its applications, 

however,was found to differ among the professional accountants in eliminating threats 

to code of ethics fundamental principles compliances in public institutions. The study 

identified that to apply the safeguards needs provision of  frequent educational, 

training and provide adequate experiences in accounting profession, engrossing new 

profession information, knowledge’s, technical and skills, applying ethical standards, 

accounting profession and regulatory monitoring and disciplinary procedures in 

implementing the safeguards and poor and untimely communication of changes on 

both public and professional policies and procedures. 

5.2.4 Factors Affecting Public Institutions Accountants Compliances with the 

Fundamental Principles 

The findings revealed various main factors associated with non-compliances with the 

professional code of ethics fundamental principles in public institutions. These 

includes inadequate top management endorsing and supporting the code of ethics,  

absence of effective internal control system, self-interest, insufficiently empowered 

accountants for ethical decision making and presence of due diligence defense top 

officials. On top of it, professional accountant have significant problem in making 

moral ethical decisions due to lack a sensitive trainings on ethical matters and the 

practical methods. 

 

5.2.5 Threats Categories In Compliance with the Fundamental Principles 

The study also identified several threats that have been affecting or contribution to 

unreasonably compliance with fundamental principles. These threats are identified by 

IFAC conceptual frame work. Threats observed in the findings include self-interest 

threat that involves personal interests in financial interests; familiarity threats 

involving the accountants- clients such as employer’s relationships that increases the 

influence on professional responsibilities performing. The intimidation includes the 

employers demand wishing to coerce and advice the professional accountants to 

provide financial reporting which they want to hear, or have a good ideas of how to do 
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so. However, self-review and advocacy threat was found to have insignificant effect 

on compliances with fundamental principle at NAOT.  

 

5.3 Conclusions 

In the modern globalized world, the governments are looking for the proper control 

mechanisms of their financial undertakings and transactions and compliance with 

various ethical standards of financial accounting (Fleming &Vasigh, 2010). In the 

present study, findings indicate considerable awareness on the accounting profession 

fundamental principles among the accountants in public institutions. The findings 

from the four objectives been investigated indicates some variations in compliance 

level. The general compliance level with fundamental principles public institutions 

was found to be moderate. Thus many principles have not been fully complied 

because of not being well known, external and internal influences or being 

inappropriately enforced in the public institutions. Moreover, various areas have been 

revealed to contribute the unreasonable compliance including lack of top management 

endorsement and supporting the code of ethics, effective internal control system, job 

security, lack of enforcements and follow ups and insufficient ethical empowering of 

accountants and lack sensitive trainings on ethical matters and the practical methods.  

The factors have significant affects the professional accountant’s compliance with 

principles hence lowly performing and reacting to the public interest.   

 

Despite the threats and safeguards application of the compliances in public institutions 

the application in assisting the compliance with principles has been highly realized. 

This was observed in existing weaknesses in ability to identify, evaluate and 

addressing the compliance threats and identifying safeguards. The continued threats to 

compliances with fundamental principles reflect law, policy weaknesses in enhancing 

the compliance with has resulted to various effects in both profession serving the 

public interest and economic growth. The safeguards suggested in IFAC conceptual 

framework the application has not been effectively executed in addressing these 

threats leading to moderate compliances with the principles.  So the country continues 

to suffer these effects in the public interest of state financial positions and financial 

performances, poor risk management and good governance. 
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5.4 The Study Recommendations 

It is acknowledged in this study that, compliance with fundamental principles is a 

significant topic for the success of any organization and public institutions, hence the 

following recommendations were presented; 

 

(i) Support from Professional Bodies 

The professional accountants should always seek and observe support from 

professional   bodies international GAAP, locally NBAA to cope effectively 

with external/internal pressures on ethical and in making professional decisions. 

This will add on the ready set or established public institutions protection 

accounting standards, build an ethical cultures, introduce or improve whistle-

blower safeguard policies and practices, active transparency, and apply 

sanctions. The fundamental areas of support necessary from professional bodies 

have to target in building or enhancing ethical ability through profession 

education and trainings, driving social dialogues, building ethical cultures 

within the professional, firming advice services, notifying and publishing, and 

resource and financing.  

(ii) Enhancing of safeguards to fundamental principle compliances threats 

Profession, legislations or regulations safeguards in the public institutions work 

environment should be formed centered on public interest and profession 

standards.  These safeguards can have significant contribution in identifying the 

threatening unethical behaviors.  

 

(iii) Increased provision of profession accounting modern education, trainings 

on new developments  

The professional bodies and governments have to strategically prepare and 

provide more modern technical education, trainings due to changes and new 

development in profession. This will maintain the education, in service trainings 

and technical upkeep for the members that will assure safeguard to public 

interests. This ways upholds transparency of the financial accounting 

transactions and records.  
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(iv) Increase  professional accountant commitment to professional ethics 

principles 

The professional accountants in public institutions have to ensure that they 

strongly abided and be committed with profession code of ethics and principles 

in their public service responsibilities. They have to work and make professional 

judgments on principles without fearing the pressures of employers, 

stakeholders, leaders or losing job that can lead to unethical behaviors. This will 

serve and maintain the public interest and increase the profession trust.   

 

(v) Review and renewing of the Code Of Ethics Fundamental Principles  

The study intensely recommends frequent reviewing and refurbishment of the 

accounting code of ethics and fundamental principles in a way they conform to 

the rapid developments and complexities arisen in the accounting profession. 

This can include establishment of follow ups mechanism rather waiting for 

report from the professional accountants.   

 

(vi) Promoting the profession accountants scientific efficiency and skill in 

public institutions  

The government, employers, professional bodies have to plan, design and 

implement various programmes that will educate to increase the accountants 

scientific and efficiency skills. This can be done by  encourage them to get 

involved in symposium, conferences and trainings  established and conducted 

by professional bodies such as GAAP, NBAA etc. 

 

(vii) Align fundamental principles with institutional governance in public 

institutions  

Stakeholders of accounting profession in public institutions need to activate 

fundamental principles with institutional governances to improve the 

compliance. This means that increase of applications of the accounting ethical 

principles, laws and accounting standards to increase efficiencies in profession 

performances. To ensure this should going hand with hand with establishing 
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proper reporting channel for enabling the professional accountants reporting of 

unethical professional practices and management pressures. 

 

5.4.1 Recommendations for Future Studies 

This study recommends that, the extensive empirical study should be conducted on 

the compliance with fundamental principles for professional accountants in whole 

public institutions in Tanzania which will help to maximize the actual understanding 

of accounting fundamental principles compliances in public institutions. 

In addition to that more studies should be conducted on identifying the effectiveness 

of professional accountant’s mitigation measures been employed of application of 

knowledge, professional judgment and expertise in avoiding non-compliances to 

fundamental principles. 

Also study can be done in identifying the level of understanding and integration of laws 

and regulations in accounting profession that needed for the professional accountant’s 

role performance in complying with fundamental principles within public sector. 

Moreover, the study should be done to assess the role played by national accounting 

profession board (NBAA) in promoting the compliance to accounting fundamental 

principles in public sector. 
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APPENDIXES 

APPENDIX 1: INTERVIEW GUIDE 

INTERVIEW QUESTIONS  

To assess the level of awareness of fundamental principles among the public 

sector accountants.   

1. As a professional accountant how do you employ accounting fundamental 

Principles? 

…………………………………………………………………………………… 

2. Which are groups interested and beneficial with public sector accountant’s 

compliance with the fundamental principles 

 …………………………………………………………………………………… 

2. As professional public accountant what are your obligations imposed by the 

principle of integrity? 

…………………………………………………………………………………… 

3. As professional public accountant what are your obligations imposed by the 

principle of objectivity? 

…………………………………………………………………………………… 

 

4. As professional public accountant what are your obligations imposed by the 

principle of Professional competence and due care? 

 ………………………………………………………………………………… 

5. As professional public accountant what are your obligations imposed by the 

principle of confidentiality? 

…………………………………………………………………………………... 

6. As professional public accountant what are obligations imposed by the principle 

of Professional behavior? 

…………………………………………………………………………………… 

7. As a public accountant IFAC establishes the fundamental principles of ethics for       

Members and provides a conceptual framework how do you apply it? 

…………………………………………………………………………………… 
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To determine the most and the least complied fundamental principles of by 

public sector accountants.   

 

8. From your experience what are most complied fundamental principles by 

public sector accountants? 

………………………………………………………………………………………… 

9. On other hand due to your experience what are least complied fundamental 

principles by public sector accountants? 

     

………………………………………………………………………………………… 

 

To examine the causes for public sector accountants low compliances with the 

fundamental principles. 

10. What do you think are the causes or factors leading to public sector 

accountants non-compliances with fundamental principles?  

………………………………………………………………………………………… 

11. What are the effects caused by the non-compliance fundamental principles of 

the code of ethics by public sector accountants? 

…………………………………………………………………………………… 

To determine threats in complying with accounting Fundamental Principles 

 

12. What are threats categories in complying with the professional fundamental 

principles among public accountant in Tanzania? 

 ……………………………………………………………………………………  

13. What are the safeguards (actions/measures) usually taken by public sector 

accountants in eliminating threats to code of ethics fundamental principles 

compliances? 

…………………………………………………………………………………… 

14. As a professional accountant what are your recommendations in improving 

public accountant compliance to fundamental principles in public sector 

…………………………………………………………………………………… 
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